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PREAMBLE
This Agreement is between the Superintendent of the Lancaster
Central School District ("District") and the Lancaster Central Teachers Association,
Inc. ("Association").
ARTICLE 1
CONCERNING THIS AGREEMENT
1.1.1
Definitions. Duration. Conies
As used in this Agreement:
1.1
1.1.2
1.1.3
(1) "Agreement" means this Agreement, any amendments
made to this Agreement during its term as set forth in
paragraph 1.1.2, and any Appendix attached to this
Agreement.
(2) "District" means the Lancaster Central School District.
(3) "Association" means the Lancaster Central Teachers
Association, Inc.
(4) "Board" means the Board of Education of the District.
(5) "Superintendent" means the District's Superintendent
of Schools.
(6) "Teacher" means any person in the negotiating unit
defined in paragraph 2.1.1.
(7) "Administration" means all personnel eligible to be
represented by the Administrative Negotiating Unit.
This Agreement shall be effective as of September 1, 2003
and shall continue in effect through August 31, 2006.
Copies of this Agreement shall be prepared at the expense of
the District and given to all teachers now employed and
hereafter employed, within a reasonable period of time after
the close of negotiations and before the opening of school.
Official signed copies of this Agreement are on file with:
(1) President, Board of Education.
(2) President, Lancaster Central School Teachers
Association, Inc.
1.1.4
1.2 Lel!al Effect
1.2.1
1.2.2
1.2.3
1.2.4
1.2.5
1.2.6
1.2.7
(3) Superintendent of Schools
Sixth grade teachers in the Middle School shall be considered
"Secondary" or "Middle School" under the provisions of this
Agreement so long as the K-5, 6-8, 9-12 structure is in place.
It is agreed by and between the parties that any provision of
this Agreement requiring legislative action to permit its
implementation by amendment of law or by providing the
additional funds therefor, shall not become effective until the
appropriate legislative body has given approval.
If any provision of this Agreement or any application of the
Agreement to any teacher or group of teachers shall be found
contrary to law, then such provision or application shall not be
deemed valid and subsisting except to the extent permitted by
law, but all other provisions or applications' shall continue in
full force and effect.
This Agreement shall supersede any rules, regulations or
practices of the Board which shall be contrary to or
inconsistent with its terms. The provisions of this Agreement
shall be incorporated into and be considered part of the
established policies of the Board.
The District shall take no action in violation of, or inconsistent
with, any provisions of this Agreement.
Existing Board policies, instructions, or handbooks shall in no
way limit the rights granted teachers in this Agreement. Any
portion of the existing documents that are inconsistent with
this Agreement shall be ineffective unless modified to correct
the inconsistency.
Before the Board adopts a change in policy which affects
wages, hours, or any other conditions of employment which is
covered by the terms of this Agreement and which has been
proposed by the Association, the Board will notify the
Association in writing that it is considering such a change.
The Association will have the right to negotiate such items
with the Board, provided that it files such a request with the
Board within five (5) calendar days after receipt of said notice.
In this Agreement, a term used in one gender also includes the
other gender.
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1.2.8
Jl.3
This Agreement constitutes the entire and complete record of
the binding commitments between the Association and the
District. From and after the execution date of this Agreement,
no other document shall constitute a binding commitment
between the parties unless it is in writing and has been signed
by duly authorized representatives of the Association and the
District on or after the execution date of this Agreement.
1.3.1
AmeI!Jlrllmen1s. Ne~otli21tlioI!1lS
1.3.2
1.3.3
1.3.4
1.3.5
This Agreement may be altered, changed, added to, deleted
from or modified only through the voluntary mutual consent
of the parties in a written amendment to this Agreement
signed on or after the execution date of this agreement.
The District and the Association each waive the right to insist
on negotiation of any matter whether contained in this
Agreement or not, during the term of this Agreement, but this
shall not be construed to prohibit negotiations with respect to a
successor to this Agreement in accordance with the
succeeding paragraphs of this section 1.3.
If either party desires to negotiate a new agreement to succeed
this Agreement after the end of its term, it shall give written
notice to the other party not later than the day of the first
regularly scheduled Board meeting in January of the final
school year of this Agreement.
Not later than March 1st of the final school year of this
Agreement, the parties shall simultaneously exchange their
respective written proposals for a successor agreement which
shall be in the form of additions to, deletions from, or other
specific modifications of the provisions set forth in this
Agreement. At the same time, the parties shall exchange the
names of their respective negotiations representatives and the
addresses and telephone numbers of their respective chief
spokesmen. After such exchange of proposals, neither party
shall have the right to insist upon the negotiation of any new
item, but the parties may mutually agree to negotiate a new
item.
Not later than April 1st of the final school year of this
Agreement, the parties shall hold the first negotiations meeting
unless the parties agree on a later date. Before adjourning the
first negotiations meeting and as the first order of business at
each succeeding meeting, the parties shall agree upon the date,
time and place of one or more further meetings, but this shall
not preclude the parties from mutually agreeing to alter such
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1.3.6
1.3.7
2.1 Recoenition
2.1.1
2.1.2
2.2 Information
2.2.1
2.2.2
meeting schedule nor preclude either party from canceling a
meeting.
As tentative agreement is reached on particular items, such
agreement shall be reduced to writing, marked "agreed", dated
and initialed by the chief spokesmen of the parties as evidence
of such tentative agreement.
Upon reasonable notice from the Association's chief
spokesman to the District's chief spokesman, the District shall
furnish to the Association all available District information
pertinent to the issue(s) under consideration.
ARTICLE 2
DISTRICT -ASSOCIA TION RELATIONS
The Board has recognized the Association as the exclusive
representative, for purposes of collective negotiations and the
administration of grievances arising under this Agreement, of
all certified, probationary and tenured, professional
employees, interim subs, teacher assistants and those teachers
on a preferred eligibility list of the District except the
Superintendent of Schools, all assistant superintendents,
principals, assistant principals, directors, curriculum
coordinators, administrative assistants, and all employees
represented by LASP.
Such recognition is hereby extended for the maximum period
permitted by law.
The parties shall make available to each other, upon request.
any information, statistics and records which are needed for
negotiations or the proper administration or enforcement of
this Agreement. Reasonable time shall be allowed for the
preparation of this information.
The District shall deliver to the President of the Association a
copy of the agenda of each meeting of the Board of Education
and a copy of the Board packet, exclusive of confidential
information, in advance of the day of the meeting.
-4-
2.2.3
2.3 JFaldRn1nes
2.3.1
2.3.2
2.3.3
The Association shall receive copies of all negotiated
agreements with employees negotiated by the District.
--l
The Association and its representatives shall have the
privilege, upon request, to use school buildings at reasonable
hours for meetings.
The Association shall have the privilege to use school
facilities and equipment, and all types of audio-visual
equipment at reasonable times, when such equipment is not
otherwise in use.
(a) The Association shall have the privilege to post notices
of its activities and matters of Association concern on
teacher bulletin boards, at least one of which shall be
provided in each school building. The Association
shall furnish one copy of each notice to be posted (i) in
particular buildings only, to the principal of each such
building, and (ii) in all buildings, to the principal of
each building and to the Superintendent.
.
(b) The Association may use the pony mail service and
teacher mail boxes for communications to teachers.
The Association shall furnish one copy of each item to
be sent through the pony mail service and/or teacher
mailboxes (i) to a teacher or teachers in particular
buildings only, to the principal of each such building,
and (ii) to all teachers, to the principal of each building
and to the Superintendent.
(c) Announcements of meetings may be listed in school
activity bulletins and the public address system may be
used for announcing the date, time and place of the
meetings.
(d) No teacher shall be prevented from wearing insignia,
pins, or other identification of membership in the
association, either on or off school premises.
When space is available, a work area for the Association
President will be provided in his building. An extension
telephone will be installed at Association expense in this work
space.
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2.4 Meetines
2.4.1
2.4.2
2.4.3
.2.4.4
2.4.5
The principal and if desired his associates, (such as assistant
principals, curriculum staff, pupil personnel services, etc.) of
each school shall meet at least once a month by mutual
consent with the Association Building Committee to discuss
school operations and questions relating to the implementation
of this Agreement. These meetings shall not interfere with
classroom instruction time and shall be conducted, wherever
possible, during the regular school day. Unless mutually
agreed upon, the meeting shall not result in the loss of the
teacher members' preparation periods. The Association
Building Committee shall consist of the elected Building
Representatives from that building. Proposed changes in
existing policies and procedures and new policies and
procedures for each school shall be appropriate subjects for
discussion at such meetings, it being understood that such
policies adopted or maintained by any principal shall not be
inconsistent with the terms of this Agreement.
The Superintendent shall meet at a mutually agreed upon time
with representatives of the Association upon request of either
party to discuss matters of educational policy and
development as well as matters relating to the implementation
of this Agreement.
Whenever members of the negotiating unit, including
Association Representatives, are mutually scheduled by the
parties to participate during working hours in conferences,
meetings, or in negotiations, they shall suffer no loss in payor
leave.
The Association shall be given a seat at all Board meetings
and shall receive an agenda of the meeting at the same time as
it is received by the Board members. Upon request, the
Association shall be given a place on the agenda of all regular
meetings of the Board for reports and announcements. The
District shall receive an agenda of all Association
Representative Council meetings at the same time the agenda
is received by members of that body and shall also receive an
agenda, if any, for meetings of the Association's Executive
Committee and general membership at the same time as such
is received by members of those bodies.
Upon request, the Association shall be given a place on the
agenda of building faculty meetings for reports and
announcements.
- 6-
2.4.6 The Association shall be given upon request, a place on the
agenda of the Orientation Program for new teachers.
2.5.1
Dues Deductions2.5
2.5.2
2.5.3
2.5.4
2.5.5
The District agrees to deduct from the salaries of its
employees dues for the Association and its affiliated
organizations, provided said employees individually and
voluntarily authorize the District to make such deductions.
Dues deduction authorization shall be made on a form
provided by the New York State United Teachers. The
District further agrees to promptly transmit the monies to the
Association.
Dues deductions will continue in effect unless revoked in
writing, delivered or mailed to the Business Office of the
District, with a copy to the Association. Membership in the
Association and New York State United Teachers shall be a
prerequisite to dues deduction for any other organization. It is
understood that all membership dues deductions shall appear
as a single item on the check stub.
Deductions referred to above shall be made in the following
manner: The total annual membership dues shall be deducted
in 10 equal installments beginning with the first pay period in
October. No later than 10 working days prior to the first
scheduled paychecks in October, the Association shall provide
the District with a list and the original signed payroll
deduction authorization cards of those employees who have
voluntarily authorized the District to deduct dues for the
Association.
Additional authorizations submitted at least ten (10) working
days prior to any regularly scheduled pay date shall be
honored. These deductions shall be made according to a
schedule agreed upon by the Assistant Superintendent for
Business and the Association Treasurer.
Effective immediately, the District agrees to deduct from the
salaries of members of the negotiating unit who are not
members of the Association, agency fees equivalent to the
dues levied by the Association and s~all transmit such fees
promptly to the Association following the same procedures as
apply to dues deduction. The Association shall give the
District a written list of the names of the non-members at least
five (5) working days prior to the first deduction of such fees.
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2.5.6
2.5.7
2.5.8
2.6
The District agrees to deduct from the salaries of those
teachers who choose, a voluntary contribution to
VOTFlCOPE.
Any adjustments due teachers or the affiliated organizations
shall be the responsibility of the Association. Any further
administrative details pertaining to this section 2.5 will be
determined by the Association Treasurer and the Assistant
Superintendent for Business. The Association shall transmit
amounts to each organization for which deductions have been
made.
The Association shall hold the District harmless against all
claims, demands and liabilities arising out of the operation of
the provisions of this section 2.5 except for claims, demands
and liabilities for monies not yet transmitted to the
Association.
2.6.1
Other Matters
2.6.2
2.6.3
2.6.4
The Board will create teacher committees, councils, and other
teacher groups cooperatively with the Association.
Duly authorized representatives of the Association shall be
permitted to transact official organization business on school
property at all reasonable times, provided that this shall not
interfere with or interrupt school operations.
The District shall permit the President of the Association or
his designated representative five (5) paid teaching days of his
choice per year to carry out business. This may be extended at
the discretion of the Superintendent. The President of the
Association shall be allowed to visit schools, to investigate
working conditions, teacher complaints or problems, or for
other purposes related to Association affairs when such visits
do not interfere with normal instruction in the school. Upon
the President's arrival, he will make his presence known to the
Principal or in his absence the acting administrator.
The President of the Teachers Association will have one duty-
free period or approximate time per day to conduct
Association business. This may be waived at the discretion of
the President of the Association. Whenever the Association
President is assigned to the Middle School or to the High
School, said President will be relieved of homeroom duty.
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3.1.1
3.1.2
3.1.3
3.1.4
3.1.5
3.2 General Rules
3.2.1
3.2.2
ARTICLE 3
GRIEVANCES
WHEREAS, the establishment and maintenance of a
harmonious and cooperative relationship between the District
and its teachers is essential to the operation of the schools, it is
the purpose of this procedure to secure, at the lowest possible
administrative level, equitable solutions to alleged grievances
of teachers through procedures under which they may present
grievances free from coercion, interference, restraint,
discrimination or reprisal, and by which the District and its
teachers are afforded adequate opportunity to dispose of their
differences without the necessity of time consuming and
costly proceedings before administrative agencies anellor in
the courts.
A grievance is: a claim by any teacher or group of teachers in
the negotiating unit based on any event or condition affecting
their welfare which has direct bearing upon the terms and
conditions of employment covered by this Agreement, or any
claimed violation, misinterpretation, misapplication or
inequitable application of law or rules and regulations having
the force of law.
The term Supervisor shall mean any principal, assistant
principal, immediate superior, or other administrative or
supervisory officer responsible for the area in which an
alleged grievance arises.
Aggrieved party shall mean any teacher or group of teachers
filing a grievance.
Party in interest shall mean the Grievance Committee of the
Association. The Grievance Committee is the committee
created and constituted by the Association.
A written grievance must be submitted and answered on the
form set forth in Appendix A of this Agreement. The
Superintendent shall have grievance forms printed and
distributed so as to facilitate the operation of the grievance
procedure.
Except for informal decisions at Stage l(a), all decisions shall
be rendered in writing at each step of the grievance procedure,
setting forth findings of fact, conclusions and supporting
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3.2.3
3.2.4
3.2.5
3.2.6
3.2.7
3.2.8
3.2.9
reasons thereof. Each decision shall be promptly transmitted
to the teacher and the Association.
If a grievance affects a group of teachers and appears to be
associated with system wide policies, it may be submitted by
the Association directly at stage 2.
The preparation and processing of grievances, insofar as
practicable, shall not be conducted during the hours of
employment. All reasonable effort will be made to avoid
interruption of classroom activity and to avoid involvement of
students in any phase of the grievance procedure.
The District and the Association agree to facilitate any
investigation which may be required and to make available
any and all material and relevant documents, communications
and records concerning the alleged grievance. Information
from the personnel file of the aggrieved party may be released
only upon receipt of written permission of said person.
An aggrieved party may be represented at his own expense by
outside counsel approved by the Association at all steps of the
grievance procedure except Stage I and shall also have the
right to call witnesses on his own behalf and cross-examine all
witnesses called against him.
No interference, coercion, restraint, discrimination or reprisal
of any kind will be taken by the District against the aggrieved
party, any party in interest, any representative, any member of
the Grievance Committee or any other participant in the
grievance procedure or any other person by reasons of such
grievance or participation therein.
Nothing contained herein will be construed as limiting the
right of any teacher having a grievance to discuss the matter
informally with any appropriate member of the administration
and having the grievance informally adjusted without
intervention of the Association, provided the adjustment is not
inconsistent with the tenris of this Agreement. In the event
that any grievance is adjusted without formal determination,
pursuant to this procedure, while such adjustment shall be
binding upon the aggrieved party and shall, in all respects be
final, said adjustment shall not create a precedent or ruling
binding upon either of the parties to this Agreement in future
proceedings. A written statement of the adjustment or
decision shall be signed by the District and the grievant.
If any provision of this grievance procedure or any application
thereof to any teacher or group of teachers in the negotiating
- 10-
3.2.10
3.3 Time ]Limits
3.3.1
3.3.2
3.3.3
3.3.4
3.3.5
unit shall be finally determined by any court to be contrary to
law, then such provision or application shall not be deemed
valid and subsisting except to the extent permitted by law, but
all other provisions or applications will continue in full force
and effect.
The existence of the procedure hereby established shall not be
deemed to require any teacher to pursue the remedies here
provided and shall not, in any manner, impair or limit the right
of any teacher or the Association to pursue any legal remedies
available in any other form.
Since it is important to good relationships that grievances be
processed as rapidly as possible, every effort will be made by
all parties to expedite the process. The time limits specified
for either party may be extended only by mutual agreement.
Such time limits shall be extended in cases of normal sickness
and official absence in accordance with present practice. In
any case, neither party shall unreasonably withhold consent to
a request for an extension.
No written grievance will be entertained as described below,
and such grievance will be deemed waived unless written
grievance is forwarded at the first available stage within
fifteen (15) school days after the teacher knows or should have
known of the act or condition on which the grievance is based.
If a decision at one stage is not appealed to the next stage of
the procedure within the time limit specified, the grievance
will be deemed to be discontinued and further appeal under
this Agreement shall be barred. .
Failure at any stage of the grievance procedure to
communicate a decision to the aggrieved party, his
representatives and the Association within the specified time
limit shall permit the lodging of an appeal at the next stage of
the procedure within the time which would have been allotted
had the decision been communicated by the final day.
This grievance procedure is to be in effect for the entire length
of this Agreement. During a summer recess, "school days"
shall mean (for the purpose of this grievance procedure) any
day except a Saturday, Sunday, Independence Day or Labor
Day.
- 11-
3.4 Procedure
3.4.1
3.4.2
Staee 1: SUDervisor
(a) A teacher having a grievance will discuss it
with his supervisor directly and may have an
Association observer at this step in the
proceedings and at every other to follow.
The teacher may waive this requirement at
his discretion. The supervisor may also have
an observer present. The teacher may also
act through a representative with the object of
resolving the matter informally. It is
understood that all material and statements
pertaining to the decision at this stage will
have been brought out as part of the complete
record. If the teacher submits the grievance
through a representati ve, the teacher may be
present during the discussion of the
grievance.
(b) If the grievance is not resolved informally, it
shall be reduced to writing and presented to
the supervisor not earlier than the day after
the conference with the supervisor. Within
two (2) school days after the written
grievance is presented to him, the supervisor
shall, without any further consultation with
the aggrieved party or any party in interest,
render a decision thereon, in writing, and
present it to the teacher, his representative
and the Association.
Staee 2: SUDerintendent
(a) If the teacher initiating the grievance is not
satisfied with the written decision at the
conclusion of Stage 1, and wishes to proceed
further under this grievance procedure, the
teacher shall, within five (5) school days of
receiving the written decision, present the
grievance to the Association's Grievance
Committee for its consideration.
(b) If the Grievance Committee determines that
the teacher has a meritorious grievance, then
it will file a written appeal of the decision at
Stage 1 with the Superintendent within
fifteen (15) calendar days after the teacher
- 12 -
3.4.3 Stae:e 3: Board
has received such written decision. Copies of
the written decision at Stage 1 shall be
submitted with the appeal to all persons
concerned.
(c) Within five (5) school days after receipt of
the appeal, the superintendent or his duly
authorized representative, shall hold a
hearing with the teacher and any other
representatives the teacher or Superintendent
find desirable to appear with them and the
Grievance Committee.
(d) The Superintendent shall render a decision in
writing to the teacher, the Grievance
Committee and its representatives within
three (3) school days after the conclusion of
the hearing.
(a) If the teacher and the Association are not
satisfied with the decision at Stage 2, the
Grievance Committee will file an appeal in
writing with the Board within five (5) school
days after receiving the decision at Stage 2.
The official grievance record maintained by
the Superintendent shall be available for the
use of the Board.
(b) Within fifteen (15) calendar days after receipt
of an appeal, the Board shall hold a hearing
on the grievance. The hearing shall be
conducted in executive session. Executive
session means that Board members and those
persons who are part of or witnesses to the
grievance in question shall be present.
(c) Within three (3) school days after the
conclusion of the hearing, the Board shall
render a decision, in writing, on the
grievance.
- 13-
3.4.4 Staee 4: Arbitration
(a) If the teacher and the Association are not
satisfied with the decision at Stage 3 and the
Association determines that the grievance is
meritorious and that appealing it is in the best
interests of the school system, it may submit
the grievance to arbitration by written notice
delivered to the Clerk of the Board not later
than the tenth calendar day after the day on
which the teacher received the decision at
stage 3.
(b) To initiate arbitration, the Association shall
send a written demand to the American
Arbitration Association ("AAA") which
specifically identifies the grievance and
requests the AAA to send to each party a list
of fifteen names of arbitrators. Each party
shall return its copy of the list to the AAA in
the time and manner required by the AAA
Rules. The AAA shall name the arbitrator
most preferred by the parties, bilt if the AAA
determines that no mutual selection has been
made from the list, it shall send a second list
of fifteen names to each party and the same
procedure will be followed. If the AAA
determines that no mutual selection has been.
made from the second list, it shall name the
arbitrator.
(c) The arbitration shall be conducted in
accordance with the Voluntary Labor
Arbitration Rules of the AAA to the extent
that such Rules do not conflict with the
provisions of t4is Agreement.
(d) The arbitrator's decision shall be final and
binding on the parties and the teachers.
(e) The fees and expenses of the arbitrator shall
be divided equally between the District and
the Association. All other costs shall be
borne by the party which incurred them.
- 14-
4.1 General
-
4.1.1
4.1.2
4.1.3
4.1.4
4.1.5
ARTICLE 4
SCHEDULES AND ASSIGNMENTS
Since pupils are entitled to be taught by teachers who are
working within their area of competence, teachers shall be
assigned, except temporarily and for good cause, within the
scope of their teaching certificates or their major or minor
field of study. Before the master schedule is prepared,
teachers shall have the opportunity to express a desire for the
subject area or grade level as they wish to teach. It shall not
be a violation of this paragraph to assign a teacher outside his
area of certification when the assignment results from the
abolition of positions pursuant to the Education Law.
Under normal circumstances, all teachers shall be given
written notice of their anticipated teaching responsibilities for
the forthcoming year no later than the last day of school. It is
understood that teachers will be notified of any changes in
their teaching responsibilities as set forth in that written notice
within a reasonable period of time after the change becomes
known.
(a) Elementary Teachers: notification to include
grade level and reading level. It is
understood that all elementary school
teachers be notified, prior to requisition
deadlines, of any then known changes in their
teaching responsibilities.
(b) Middle School Teachers: notification to
include subject, grade level and team.
(c) High School Teachers: notification to include
subject and level.
Whenever possible, the number of different levels or
preparations shall be limited to two (2) unless waived by
written permission of the teacher.
Split classes shall be eliminated whenever possible.
The Association recognizes its responsibility to work with the
administration in the promotion of good citizenship among
pupils. The Association accepts the responsibility of
supervision of pupils. The District recognizes the
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4.1.7
4.1.8
4.1.9
4.2 Secondary
4.2.1
4.2.2
4.2.3
responsibility of the administration to support the teachers in
the supervision of pupils.
Teachers shall in no way be penalized for refusing to consent
to extra classroom duties (except study halls, homeroom,
corridor duty, and cafeteria at the secondary level).
Teachers recognize the educational value of student
participation in assembly programs. In September, a
committee consisting of the principal and at least four (4)
teachers elected by the teachers of the building from among
volunteers will meet to schedule a series of voluntary
programs. These programs will provide elementary students
opportunities to participate. The committee will be co-chaired
by the principal and a teacher elected by the committee
members. Teacher participation in assembly programs will be
on a voluntary basis.
.
In the event of the absence of a teacher, it is the responsibility
of the administration to see that a substitute is provided.
Classes shall not be divided or reassigned to teachers with
regularly assigned duties except when no substitute can be
secured.
.
A current master schedule for each school shall be posted or
shall otherwise be made available to all teachers.
The weekly teaching load for secondary teachers shall be
twenty-five (25) teaching periods of no more than forty-five
(45) minutes in the regular schedule and five (5) supervisory
periods. The limitation of twenty-five teaching periods may
be waived by written permission of the teacher. Supervisory
assignments other than normal extra-classroom duties may
consist of study halls, homeroom, corridor duty and cafeteria.
Teachers shall not be assigned to any other supervision of
students without their written consent.
Upon request of the District, up to two (2) teachers in each
department may accept in writing an additional five (5)
teaching periods per week for which the teacher will be paid a
stipend equal to Level VII of Schedule D for each semester.
Student assistance is a professional responsibility of all
teachers. Toward fulfillment of that responsibility at the
secondary level, the District may designate a time for student
assistance in accordance with the following requirements: (a)
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4.3.1
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4.4.1
The time shall be not less than twenty (20) minutes and shall
be within the teacher workday but before or after the regular
instructional schedule. (b) This time shall be primarily for
work with students other than regular teaching and may
include, but is not limited to, clinic time, individual or small
group help for students, and low intensity academic
intervention services as defined in the District's 2001-02
(Updated October 2002) Academic Intervention Services Plan
(with the frequency of service not to exceed once per week for
each student). Teachers also may be assigned to supervise
students during this time. This time will also be used for
meetings and conferences scheduled and/or approved by the
administration. (c) Students with whom teachers will work
during this time may be assigned to the teacher, may come at
the request of the teacher or may come to the teacher on their
own; provided that the assignment of students to teachers
during this time shall be rotated or spread amongst the
teachers in a content area in a manner consistent with the
educational objective of the assignment. (d) During this time,
each secondary teacher shall be present in a designated
location unless the teacher is involved in a meeting or
conference scheduled and/or approved by the administration.
Each elementary school teacher, whether he is a classroom
teacher or a specialist, will be provided with a minimum of
thirty (30) minutes during the instructional day as an
unassigned period (but not less than 245 minutes per week) in
addition to a duty-free lunch period. This unassigned period
shall be free from instructional and/or supervisory duty.
At the elementary level assignments other than classroom
duties shall be on a voluntary basis. Teachers shall not be
assigned to those duties without their written consent.
Cafeteria duty shall not be part of this assignment.
K-12 department chairman and the combined Middle School
and High School chairman: weekly work load shall not
exceed twenty (20) assigned periods of teaching. Building
chairman (Middle School and High School): work load shall
not exceed twenty-five (25) assigned periods of teaching.
(The twenty-five (25) assigned periods for High School
Chairman and/or Middle School Chairman shall revert to
twenty (20) periods if the District changes back to an 8-period
day at the High School and/or the Middle School.)
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4.4.2
4.4.3
4.4.4
4.4.5
5.1 . Work Dav
5.1.1
5.1.2
The chairman of guidance shall have a reduced counseling
load.
The parties agree that there cannot be fixed staffing ratios for
support positions such as speech therapists and psychologists.
However, the District will make a reasonable, good faith effort
to maintain ratios consistent with State recommendations,
unless the District determines that doing so is inconsistent
with its available financial resources and/or a change in the
manner in which these services are to be delivered.
The class schedules for special teachers at the elementary
level (music, art, physical education, etc.) shall be established
by the administration after consultation with the special
teachers. Special teachers' tentative schedules shall be
available for inspection not later than August 15th.
Each special education teacher will be provided one day of
released time from students in which the teacher is required to
prepare Phase II individualized education plans for his
students. This time is to be used to prepare the individualized
education plans and/or to hold conferences with.the parents of
the students involved. The day scheduled for released time
shall be established by mutual agreement of the teacher and
the building principal upon consultation with the Director of
Pupil Personnel, Special Education Services.
ARTICLE 5
WORK DAY AND YEAR
It is understood that all teachers will accept their professional
responsibilities at all times. This professional responsibility is
defined as faculty meetings, department meetings, grade level
meetings, parent conferences, student conferences and when
otherwise requested for emergency situations. Three (3)
calendar days advance notice will be given of all faculty,
department and grade level meetings except when an
emergency prevents the giving of such notice. There will be
no faculty meetings on Reorganization Day.
The teacher work day shall be seven hours and twenty-five
minutes long. The teacher work day can be extended for one
hour on seven days during the school year, so long as other
teacher work days are shortened by an equal amount of time.
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All such extended days shall be used for in-service workshops
arranged by the administration. Teachers shall be given
reasonable notice of all such extended days.
There shall be no infringement on the one-half hour duty-free
lunch period.
As part of their professional responsibilities, teachers may be
asked to attend a reasonable number of evening meetings
related to the instructional program which cannot effectively
be held during or immediately after regular instructional
hours. Scheduling of such meetings should be in cooperation
with the faculty and upon sufficient advance notice. Such
meetings may include Graduation, Open House and other
instructionally related activities that cannot be handled during
the school day. On the day of Open House, elementary
students will be dismissed as early as possible (but not to
exceed one-half day) as will still permit the day to be counted
for state aid. Early dismissal will be subject to express
approval being obtained by the District from the
Commissioner of Education.
The library media specialists' work hours should be the same
as the teachers' work day.
Double Session: The teachers' workday for double sessions
shall be 7:00 A.M. to 1:00 P.M. including a half hour lunch
period from 12:30 P.M. to 1:00 P.M. for the morning session
and 11:45 A.M. to 5:45 PM. including a half hour lunch
period from 11:45 A.M. to 12:15 P.M. for the second session.
It is understood that the lunch period for either session, with
prior notice, will be used for professional meetings. The
library media specialists' and other special teachers' work day
shall be the same as the teachers' work day. No teacher shall
be assigned to both sessions and/or portion thereof without his
written consent. The teachers day shall consist of no more
than seven consecutive periods. No teacher shall be assigned
more than five (5) teaching periods per day and/or twenty-five
(25) teaching periods per week. Where possible, the work day
for a teacher with a split schedule will be no longer than the
teacher on the regular shortened session. Class loads and
preparations shall be as per this Agreement. Double sessions
shall in no way infringe upon, alter or modify any other
existing provisions in this Agreement.
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5.2.1
5.2.2
5.2.3
6.1
The regular work year of teachers will be no longer than 200
days. Teachers required to return after the 200 days shall be
paid 1/200th of the current salary step per day.
The number of required teacher attendance days shall not
exceed 188, at least 5 of which shall be used for conferences,
in-service or other activities without students. The teacher
calendar for each school year will be set by the District no
later than the preceding May 1, after a meeting between
designated representatives of the District and the Association.
The calendar shall be distributed to all teachers. There shall
be no deviation from or change in the teacher calendar except
by mutual agreement of the District and the Association.
The Wednesday of the last week of school in June shall be a
half-day of attendance for elementary pupils and the Thursday
of that week shall not be an attendance day for elementary
pupils. Nevertheless, elementary teachers shall be in
attendance the entire day on both such days and shall use such
half-day and day free from students for the purpose of student
record-keeping. Notwithstanding the foregoing., the District
may require elementary students to attend a full day on either
or both of such days if that is required in order to ensure that
the District does not fall below the minimum number of
aidable days of student attendance required to maintain its
eligibility for maximum state aid.
ARTICLE 6
PERSONNEL MATTERS
6.1.1
Hirine Practices
The District and the Association have agreed that, whenever
possible:
(a) Only professionally qualified candidates shall
be considered for hiring. For regular full-
time academic classes as defined in the
Commissioner's Regulations, the District
agrees to appoint only temporary teachers
who have received at least a Bachelor's
Degree.
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(b)
(c)
(d)
(e)
The District should follow the guidelines set
by the Commissioner in regard to teachers
with temporary certificates. Each teacher
shall hold or be eligible to hold a valid New
York State Certificate in the area in which he
will function. If the certificate is provisional,
the teacher must meet permanent certificate
requirements within the period stipulated by
the New York State Education Department.
The District will enforce the Commissioner's
Regulations which require that non-certified
personnel shall successfully complete not less
than six (6) semester hours of approved and
appropriate course work each year in order to
be eligible for continued employment.
The Association shall receive, in writing, first
notification of all vacancies and new
openings. It is the responsibility of the
administration to see that such notices shall
be posted in every school.
Notifications of vacancies and openings in
areas which are in short supply shall be sent
to appropriate colleges and universities.
No vacancy or opening shall be filled until at
least five applicants have been screened.
Only professionally qualified candidates shall
be considered. In the event less than 5
applicants are received, the said vacancy or
opening shall not be filled until after the
deadline for the receipt of applications.
Both the District and the Association recognize the desirability
of active participation of the Association in the interviewing of
candidates for appointment to professional, administrative,
and supervisory positions. The President of the' Association or
his designee will be a member of the committee interviewing
all screened candidates. The Principal and Superintendent
shall have the final decision in recommending a candidate to
the Board for any position. With respect to interviews within
the District:
(a)
(1) Elementary Schools:
One posting will be announced for all
elementary vacancies which are expected to
occur before October 1.
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(b) The building principals shall screen and rate
the initial applications.
(c) Those applicants who are successfully
screened will be interviewed by the
elementary principals and the director of
curriculum. Those persons selected by the
interviewers will create a pool of candidates
from which the building level interview
teams will choose candidates.
(d) Building level interview teams shall include
two teachers during the school year and at
least one during the summer, selected by the
LCT A, and such other persons as designated
by the Building principal. The candidate(s)
recommended by the interview team shall be
submitted to the Superintendent for his
review and/or his recommendation to the
Board of Education.
(e) As vacancies occur during the school year,
candidates may be selected from the initial
applications and/or a new posting may take
place and the procedure outlined above will
be followed.
(2) Secondary Schools:
(a) One posting will be announced for all
secondary vacancies that are expected to
occur prior to October 1.
(b) The department chairperson, the building
principal and/or the director of secondary
curriculum shall screen the initial
applications.
(c) Those applicants who are successfully
screened will be interviewed by an interview
team. That interview team shall include two
teachers during the school year and at least
one during the summer, selected by the
LCT A from the team and/or department in
which the vacancy exists, and such other
persons as designated by the building
principal.
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6.2
(d) The candidate(s) recommended by the
interview team shall be submitted to the
Superintendent for his review and/or his
recommendation to the Board of Education.
(e) As vacancies occur during the school year,
candidates may be selected from the initial
applications and/or a new posting may take
place and the procedure outlined above will
be followed.
No regular vacancy will be filled until the District has
reviewed the qualifications of each interim substitute who is in
the same tenure area and certification area as the vacancy and
has interviewed and has given serious consideration to each
such interim substitute who requests an interview.
The District will hire as substitute teachers only those who
hold a Bachelor's Degree or are certified to teach in New York
State.
An applicant should visit the classroom and the school to
which he is assigned before signing his contract.
Other personnel hiring practices shall be determined by the
Superintendent.
6.2.1
JFillio2Promotional Vacancies
6.2.2
6.2.3
Promotional positions are defined as follows: positions not on
the basic salary schedule for teachers and/or positions on the
administrator supervisory level, including but not limited to:
positions as supervisor, director, principal, assistant principal,
department head, counselor, coordinator, and head coach.
All appointments to the aforesaid vacancies and openings shall
be based on qualifications. They shall be made without regard
to age, race, creed, color, religion, nationality, marital status,
or ancestry. However, prior service in the district will be
taken into consideration.
It is the responsibility of the administration to see that all
vacancies in promotional positions shall be posted in every
school, clearly setting forth a description of and the
qualifications for the position, including the duties and salary.
When school is in session, such notice shall be posted as far in
advance as practicable, ordinarily at least fifteen (15) school
days before the final date when applications must be submitted
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and in no event less than ten (10) school days before such
date. Teachers who desire to apply for such vacancies shall
submit their applications in writing to the Superintendent or
his designated administrator within the time limit specified in'
the notice.
The fifteen (15) day waiting period for the posting of new
vacancies is waived during the summer recess. During the
summer recess a notice of vacancies shall be sent to all
teachers having notified the Superintendent prior to the last
day of school of their intent of such a position. The President
of the Association will receive notice of all certifIed personnel
vacancies. Teachers who desire to apply for a promotional
position for which they meet requirements and which may be
filled during the summer vacation period shall submit their
names to the Superintendent together with the position or
positions they desire to apply for and an address where they
can be reached during the summer vacation period. The
Superintendent shall notify such teachers of any vacancy in a
position for which they desire to apply and such notification
shall set forth a description of and the qualifications for the
position including the duties and the salary. Such notice shall
be sent as far in advance as practicable, ordinarily twenty-one
(21) days before the final date when applications must be
submitted. In addition, the Superintendent shall, within the
same time period, post a list of promotional positions to be
filled during the summer vacation period on a bulletin board at
the administration office and shall send such list of positions
to the Association.
Positions of department head shall be filled by teachers
qualified in that subject area. These appointments will be
annually. Each department will hold a secret ballot election
for the purpose of choosing a department and/or building
chairman. The two persons receiving the highest number of
total votes cast will be submitted to the Superintendent who
will select one of the two names submitted. If two names
cannot be submitted, no names will be submitted and the
Superintendent will be free to select any department member
he wishes. If two names cannot be submitted, the
superintendent will be so notified. The names of the two
and/or the fact that no names are submitted wlII be forwarded
to the Superintendent by May 15.
6.3.1
Fillios! Other Vacancies
As vacancies occur, the Superintendent shall cause a list of
known vacancies which will exist at the start of the following
school year to be posted in all school buildings. No later than
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April 30, teachers may file applications for grade and/or
subject assignment or building transfer for vacancies listed on
the aforementioned list.
The following principles shall be applied in the reassignment
or transfer of teachers:
1.
2.
Instructional requirements
Individual qualifications
3. The convenience and wishes of the teacher
applicant
Staff availability4.
5. Best interest of children
Approval of the principal of the building to
which the teacher is to be transferred, or
reassigned
A teacher declared in excess in one school shall be given
preference in filling a comparable position in another school
(paragraph herein, notwithstanding).
6.
In filling vacancies or openings prior to posting, current
district teachers shall be given an opportunity before non-
district applicants to apply for vacancies in the same discipline
in which they are teaching at the time they apply for said
vacancy. When a district teacher applies for a vacancy within
his discipline, no interview needs to be conducted unless the
principal determines interviews are needed to comply with the
evaluation and comparison of qualifications under Paragraph
6.3.2. In the event the transfer becomes a matter of grievance,
such transfer shall or shall not be made as the case may be, if
the grievance be found meritorious.
In filling vacancies or openings, preference shall be given to
those teachers requesting a transfer. If more than one teacher
applies for such a transfer, priority shall be given to the
teacher(s) having longer service to the District when other
qualifications are similar. In the event the transfer becomes a
matter of grievance, such transfer shall or shall not be made as
the case may be, if the grievance be found meritorious.
A perfect switch is a voluntary agreement between two
teachers in the same building to exchange positions. A perfect
switch requires the approval of the building principal. Before
a perfect switch can be made, any involuntary transfer(s)
pursuant to paragraph 6.3.5 within the same building must be
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completed. Once that is done, perfect switches may be made.
After any perfect switches have been made, involuntary
transfer(s) pursuant to paragraph 6.3.5 ofteachers from other
buildings will be made.
.
When involuntary transfers are necessary, a teacher's area of
competence, major and/or minor field of study, quality of
teaching performance, and length of service in the District will
be considered, together with instructional requirements and
staff availability, in determining which teacher is to be
transferred. Whenever such criteria, other than length of
service, are equal, the teacher with the least seniOl'ity shall be
transferred. In the event that a teacher objects to the transfer,
the Association will be notified by the teacher and the
Superintendent will meet with the representatives of the
Association to discuss the proposed transfer. No teacher who
is involuntarily transferred shall, by reason thereof, lose his
tenure status or be deprived of any other professional
advantage.
The following process shall be used for involuntary transfers
in the elementary tenure area:
If a section of a grade level is eliminated in a building, then
teachers at that grade level will be offered the option of
becoming the involuntary transfer according to District
seniority. If none of those teachers elects the option, the least
senior of those teachers becomes the involuntary transfer. The
involuntary transfer will first be offered an opening within the
teacher's building. If there are no openings in other
elementary buildings, the teacher must accept the opening
within his building. If there are one or more openings in one
or more other elementary buildings, the teacher has a choice of
accepting the opening in his own building or an opening in
another elementary building. If there are no openings in the
teacher's building, the teacher can elect to (a) assume the
assignment of the least senior teacher in his building, causing
that teacher to accept an opening in another elementary
building, or (b) accept an opening in another elementary
building. After involuntary transfers within a building have
been made, perfect switches pursuant to paragraph 6.3.4(c)
may occur. If an elementary building has an opening which is
not filled by the above procedure, the opening will then be
offered to teachers in other buildings who are subject to an
involuntary transfer. After that process, voluntary transfer
requests will be considered pursuant to paragraphs 6.3.2 and
6.3.4, and then new teachers can be hired.
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If after May 1st a teacher is to be transferred to a new subject,
grade or level, the transfer shall be made in writing after a
conference with the teacher.
Teachers teaching the same grade level or subject shall retain
their tenure status in the event of reorganization as provided
by State Education Law.
6.4.1
Summer Sc!lllOoll aH1l1lllJEveruim~ JPositioH1lS
6.4.2
6.4.3
6.5
All openings for summer school positions will be adequately
publicized in each school building by June 1st and teachers
who have applied for such positions will be notified of the
action taken regarding the applications as early as possible.
The summer school program is an integral and essential part
of the curriculum and educational process of the District.
Positions in the summer school program shall, to the extent
feasible with due regard for the interests of the schou I
program, be filled by regularly appointed teachers in the
District. In filling such positions, consideration shall be given
to a teacher's area of competence, major and/or minor field of
study, quality of teaching performance, length of service in the
District and frequency of prior application for a summer
position. If a summer school class is discontinued once
begun, the teacher will be afforded summer employment at a
comparable salary for the remainder of the summer session.
All openings for evening school positions will be adeq'-1ately
publicized in each school building as early as possible and
teachers who have applied for such positions will be notified
of the action taken regarding their applications as early as
possible.
.
6.5.1
Curriculum Related Activitv and At1l11leticJPositions
6.5.2
The Board will receive requests for the establishment of new
sports and activities by March 1st of each school year.
(a) A committee shall be established annually
consisting of 4 members appointed by the
District and 4 members appointed by the
Association. The purpose of the committee
shall be to evaluate requests for level
increases or decreases and to determine
appropriate level placement for new sports
and activities. The committee's
recommendations shall be forwarded to the
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Superintendent and the Association President
for approval.
(b) When a position on Schedule D becomes
vacant, the Superintendent may recommend
to the Board that the person hired to fill that
vacancy be paid a salary one or two levels
below that designated in the contract. As
long as that person continues in the same
position, his salary will automatically
increase one level each year until it reaches
the contractually designated level.
For each school year the District will determine which
coaching and advisor positions will be filled and will make
annual appointments to those positions. All positions to be
filled will be posted, and applications will be available to all
teachers (with the explicit understanding that non-teachers
also may apply for and hold these positions). The building
principal or athletic director (or designee in either case) shall
determine for each position whether or not applicants shall be
interviewed.
The following should be considered in hiring coaches:
(a) When a teacher applies for a coaching
position in another school in the District, the
applicant should obtain the recommendation
or approval of his principal.
(b) The head coach shall be consulted as to an
applicant's qualifications for an assistant
coaching position in that sport in the
secondary schools.
(c) Members of the coaching staff shall be
consulted on changes that affect an existing
athletic position before recommendations for
such changes are made. A changed position
must be posted for 15 days before it is filled.
Within 45 days of the end of a sport or activity, the coach or
advisor shall state in writing whether or not he desires to
continue in his position. The coach's or advisor's statement of
desire to continue or not continue is not binding on the District
with respect to the following year's appointment. If a coach
or advisor is not appointed to a position which he held in the
previous school year and in which he stated he wished to
continue, the teacher may request a meeting with the Athletic
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6.6 Evaluation
6.6.1
6.6.2
6.6.3
6.6.4
Director or Principal, as appropriate, do discuss the reason(s)
for that decision.
Within 30 days after the conclusion of an activity, the advisor
will receive a written evaluation of said activity. After receipt
of the evaluation, the advisor shall, within 15 days, indicate
his desire to continue or not in his position.
The District and the teachers should recognize that any
program of teacher evaluation is primarily for the
improvement of instruction and as such must be constructive
in nature. Improvement of instruction is best realized by a
close inter-personal relationship between the teacher and the
person or persons charged with evaluation. This evaluation
should be cooperative action --the staff member is evaluated
and evaluates himself. He is fully appraised of and has the
opportunity to discuss any evaluation made of him.
All monitoring or observation of the work a teacher does shall
be conducted openly and with full knowledge of the teacher.
The use of eavesdropping, closed circuit television, public
address or audio systems and similar surveillance devices shall
be strictly prohibited.
Normally, not less than 5 school days but not more than 7
school days following any formal observation, a conference
shall be held with the teacher for the purpose of clarifying the
written evaluation report. The teacher shall be given a copy of
the report of the observer's assessment of the observation. No
such report shall be submitted to central administration, placed
in a teacher's file or otherwise acted upon without a prior
cOl)ference with the teacher. If for any reason a change is to
be made in any such report, the teacher will be shown the
proposed change. All teachers shall have the right to attach to
evaluation a written, dated response which shall be filed with
the evaluation in the District personnel file.
Since teacher evaluation records are reports to the Board and
Superintendent, and are used as a basis for making references
to other positions of employment, they shall be at all times
available to individual teachers and, as of July 1, 1969, shall
not contain any new item used in evaluation which has not
been signed by the teacher. This signature does not indicate
approval of the contents, but does indicate that the teacher is
aware of the presence in the folder.
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In the event that a teacher is found to be rendering
unsatisfactory service, he shall be notified at the time of the
finding, but normally no later than April 15. Before a
probationary teacher is released from employment, he may
appeal to the appropriate Director of Curriculum and
Instruction and thereafter to the Superintendent respectively
forreview.
No evaluation or observation shall unduly interfere with the
teacher-learning process.
All evaluators shall be briefed in the techniques and criteria to
be used in the evaluation process.
There shall be no formal evaluation of teachers by students or
community groups not approved by the Association and Board
for the life of this Agreement.
Written evaluation/assessment shall be consistent with the
procedures mutually established between the District and the
Association.
6.7.1
Discioline. Dismissal6.7
6.7.2
6.7.3
A teacher shall be entitled to have representation of the
Association present when he is being formally charged with
any infraction of rules or delinquency in professional
performance. When a request for such representation is made,
no formal action shall be taken with respect to the teacher until
such representation of the Association is present.
No teacher shall be disciplined, reprimanded, reduced in
compensation or deprived of any professional advantage
without just cause. Any such discipline, reprimand, or
reduction in compensation or advantage, including adverse
evaluation of teacher performance asserted by the District or
any agent or representative thereof shall be subject to the
. professional grievance procedure hereinafter set forth. All
information forming the basis for disciplinary action will be
made available to the teacher.
No teacher, on tenure, shall be relieved of his teaching
position without just cause. Any such teacher, upon
notification of his dismissal, shall have the right to appeal such
action to a fair and impartial hearing, to Association and legal
representation, and if he deems necessary, to the final phase of
the grievance procedure herein set forth. Final dismissal of
such teacher will not become effective prior to the due process
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as established herein. The District holds the right to suspend
such teacher without pay pending the outcome of the case and
agrees to make full restitution of position, pay, and benefits
due the teacher if the final disposition of the case rules in his
favor.
If a teacher is to be disciplined or reprimanded by the District
or its agents, a teacher shall be given prior notice if a written
record of the proceedings is to be maintained.
No action against a teacher shall be taken on the basis of an
unsubstantiated complaint by a parent or student, nor any
notice thereof shall be included in the teacher's personnel file.
6.8.1
Other JPersol!1llIleRMatters6.3
6.8.2
Each teacher's personnel file shall be kept in the District
Office. By appointment, a teacher may review the contents of
his own file except pre-employment material. The tcacher
may be accompanied at his request by an Association
representative. The teacher (and his representative, if any)
shall date and sign a log indicating that he (they) have
reviewed the file contents. The review shall take place in the
presence of an administrator. The teacher may submit a
written, dated and signed response to any document in his file
and such response shall be attached to the document. No
document shall be used against a teacher in any dismissal or
disciplinary proceeding unless the teacher has seen the
document.
All communications written by a teacher in the course of his
professional duties and marked by the teacher to be of a
confidential nature shall not, without his written consent, be
disclosed to anyone unless the said disclosure is required by
law.
AllU'KCILJE 7
COMJPJENSA 1rKON
7.1.1
Amman SaRall"V7.][
The Teachers' Salary Schedule set forth in Appendix C
thereof applies to every teacher covered by this Agreement
and specifies his pay for his work year. Every teacher
employed in the District as of the effective date of this
Agreement shall be placed on the Salary Schedule at the step
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appropriate for his degree status and creditable years of
experience (taking into account all prior salary schedule
compression).
Upon employment in the District subsequent to the effective
date of this Agreement, every teacher shall be placed on the
salary schedule at the step appropriate for his:
(a) degree status, and
(b) years of teaching or other acceptable experience.
Teachers with experience who are hired for positions in
the school system may be allowed full credit for
teaching experience up to (8) steps on his educational
level, e.g., MA plus 60. Recommendations for
placement above the eighth (8th) step shall be at the
discretion of the Superintendent. The Superintendent
may grant credit up to one-half the number of years of
non-teaching employment in a field related to the
teaching assignment.
Except as otherwise provided in Article 8, in paragraphs 7.1.4,
7.3.10 and 7.3.12 of this Agreement, to qualify for
advancement from one step to the next higher step, if any, of
the Teacher's Salary Schedule, a teacher must have received
salary from the District for at least 100 days in the preceding
school year.
Military credit of one (1) year shall be granted for twelve (12)
months of military service, two (2) years for twenty-one (21)
months or more of military service. The maximum credit
applicable shall be two (2) years. No partial credits are
applicable. Such credit will be granted for service ending on
or before October 1, 1975. The Board may grant credit for
other periods of military service at Board discretion.
The parties support the principle of continuing training of
teachers, participation by teachers in professional
organizations in the areas of their specialization, leaves for
work on advanced degrees or special studies and participation
in community educational projects. Any teacher who enrolls
in a graduate course at an accredited college or university shall
receive upon successful completion of such course
compensation therefor from the District in accordance with the
Salary Schedule. Undergraduate courses must have prior
approval of the Superintendent before credit may be granted.
In-service credit for pay purposes shall be granted as is paid
for graduate college credits. This would be allowed for certain
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in-service activities and assignments which are considered as
valuable as college courses. No credit will be given where
extra pay for the activity is granted. Credit will be granted for:
(a) Every local and area workshop approved by either
Director of Curriculum and Instruction. Teachers shall
be granted one (1) in-service credit for every fifteen
(15) hours at a workshop. Workshops of fewer than 15
hours may be combined for credit (but the hours for a
course may not be split).
15 hrs. - 1 credit
30 hrs. - 2 credits
45 hrs. - 3 credits
(b) Service of one year on any standing committee
approved by the Superintendent (e.g., EDC, Study
Committees, Student Support Team). Teachers shall
receive one credit. Annually, the Superintendent will
advise the Association in writing of all Standing
Committees approved in advance of the start of the
Committee's work.
(c) Such other activities which may develop from time to
time and are recommended by the Superintendent and
approved by the Board.
Graduate and in-service credit must be submitted prior to
October 1st with payment to begin on the first pay date of
November retroactive to Septemb~r 1st at the rate of $45.00
per hour. This will be the only graduate and in-service pay
adjustment during the school year except when Master
Degrees are conferred at mid-year. Evidence of such a degree
must be submitted by February 15th and pay will be
retroactive from February 1st.
Any teacher who has served at least 15 years continuously in
the District, and who intends to retire in the next fiscal year.
may elect to have his salary adjusted for that fiscal year by the
addition of an increment of $1 ,000. The increment shall be
prorated according to the length of employment during that
fiscal year. The teacher shall give written notice of his desired
retirement date to the Superintendent by March 1st of the
fiscal year preceding the year of retirement. The increment
will be spread equally over the pay periods for the entire fiscal
year and is part of the teacher's normal salary.
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7.2.1
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7.2.4
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7.2.6
7.2.7
Annual salary differentials for department and building
chairpersons are:
(a) K-12 Department Chairpersons shall be paid in
accordance with Appendix D.
(b) 7-12 Department Chairpersons shall be paid in
.
accordancewithAppendixD.
(c) Building Chairpersons 7-8, 9-12, in the Science, Social
Studies, Math and English Departments shall paid in
accordance with Appendix D.
The number of days worked in the summer by school
counselors and psychologists shall be approved in advance by
the Superintendent of Schools. Upon the approval by the
Superintendent, the summer work schedules for School
counselors shall be determined by the Principal and the
Counselor on an individual basis and the summer work
schedules for the psychologists shall be determined by the
Director of Pupil Personnel and the psychologists on an
individual basis. Days worked in the summer by school
counselors and psychologists shall be paid at the rate of 1/200
of their annual salary. The day shall be equal in length to a
regular school day.
Advisors of curriculum-related activities shall be paid in
accordance with to Appendix D. Supervision of after school
functions requiring compensation shall be paid in accordance
with Appendix D. When admission is charged for the function
and receipts are not turned into the general fund, the teacher
shall be paid from the receipts.
Coaches shall be paid in accordance with Appendix D.
Director of Athletics shall be paid in accordance with
Appendix D.
Assigned extra duties shall be paid at the Per Hour rate in
accordance with Appendix D for each hour or teaching period,
whichever applies. This rate shall apply when a regular
teacher, during an unassigned period, is directed to substitute
for an absent teacher.
Teachers involved in curriculum writing and revision shall be
paid at the Per Hour rate in accordance with Appendix D.
- 34-
7.2.8
7.2.9
7.2.10
7.2.11
Any teacher involved in the presentation, preparation, and/or
leadership of programs for teacher in-service will be paid in
accordance with Appendix D.
Salary Schedule for Summer School Effective July 1, 1999:
(a) Secondary Classroom Teachers -$954 per class.
(b) Driver Education - $672 per class.
(c) Study Hall Teachers - $564.
(d), Elementary Teachers - $1,838.
The detention supervisors at secondary schools shall be paid
in accordance with Appendix p. Detention supervisors at
each of the elementary buildings shall be paid at the Per Hour
rate in accordance with Appendix D.
The District shall implement the following method of salary
payment:
(a) The first pay check shall be received the first Friday
that school is in session 'and shall be 1/40 of the total
teacher's salary.
(b) Pay dates will be negotiated between the Association
and the District to comply with the agreed upon
calendar and to provide 22 checks (in addition to the
check called for in subparagraph (a) above) paid every
other week commencing the second Friday that school
is in session.
(c) Optional Plan:
(1) The remaining salaries shall be divided into
26 equal pay checks, received and dated in
accordance with the following pay schedule:
Same as Section 7 .2.11 (b) with 4 additional
checks dated and received on the last teacher
attendance day.
(2) The following stipulations shall apply:
(ii) Present teachers and newly hired
teachers are to elect either plan and
notify the District before June 30 of
each year.
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Fall
'Ninter
Spring
(iii) Teachers hired between July 1 and
August 15 will make their choice at
the time they are hired.
(iv) Any teacher appointed in the
system after August 15 shall be
paid under the terms of plan (a)
only, for that year.
(v) An option once taken may not be
revoked after August 15, until the
following year.
'
Payments for extra-curricular positions as listed in Appendix
D for which a staff member receives a salary notice will be
made in accordance with the following procedure:
(1) The salaries will be paid on seven "separate" payrolls,
with the dates to coincide with the last payroll in the
months listed below:
Athletic Coaching Co-Curricular Activities
September and November
December and March
April and June
. . . . . . . . . . . . . . . . . . .
January
June
(2) One payment for the attendance bonus, based on
paragraph 7.3.17 will be scheduled on the separate
payroll date in June. Only the required deductions will
be taken: FederallState withholdings; social security,
and contributions to the Teachers' Retirement System.
(3) The withholding taxes will be based on the "semi-
annual" tax tables, with consideration given to
single/married status and number of exemptions
claimed on the W -4.
(4) No deviations or other options will be made on the
above separate salary payrolls.
(5) Salaries for continuing education instructors, home
teaching positions, or other extra supervisory positions
will not be included for payment on the separate
payrolls; but the option to have the 20% federal and 5%
state straight tax base will continue.
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7.3 Benefits
7.3.1
The building science mentors and computer mentors shall be
paid in accordance with Appendix D. The District-wide
elementary science mentor shall be paid in accordance with
Appendix D.
Teachers providing home instruction shall be paid at the Per
Hour rate in accordance with Appendix D.
A teacher with 27 years or more of service to the Lancaster
School District will receive an annual longevity stipend of
$1,300.
Health Benefit Plans. (a) The coverage options offered by the
District as of the effective date of this Agreement consist of
(1) Encompass B option through Independent Health
Association, Inc. ("IHA"); (2) Community Blue 202
Advantage option ("Community Blue"); (3) Univera Health
Care, Inc. $10 option ("Univera"); and (4) Traditional option
through Blue Cross & Blue Shield ("BC/BS").
(b) The District shall also offer at least two
additional lower-cost coverage options from
among the three HMO providers, i.e., IHA,
Community Blue and Univera, so long as two
lower cost options ~e available.
(c) The hospitalization co-pay under all of the
HMO programs offered by the District shall
be $0.00 to the employee. The District may
meet this component of the HMO coverage
either by electing a hospitalization plan with
no co-pay, or by electing coverage with a co-
pay which the District shall self-insure
through payments to the affected employees
pursuant to the Section 105(h) Plan. The
District may make this election with respect
to anyone or more of the coverages offered
under anyone of the HMOs.
(d) If a coverage provider changes or
discontinues any coverage or any part of any
coverage described in this paragraph 7.3. I,
the District shall then offer the most
comparable form of coverage available,
which shall be determined upon consultation
with the Association.
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District Premium Contribution. (a) For each employee who
participates in the District's health benefits plan and elects
coverage under an HMO, as provided in 7.3.1(a)(1-3) or
7.3.1 (b), the District shall contribute to the monthly premium
an amount equal to ninety-seven percent (97%) [effective
September 1, 2004, ninety-five percent (95%); effective
September 1, 2005, ninety-four (94%)] of the monthly
premium for the employee's coverage, single or family as the
case may be. The employee shall pay the amount of the
monthly premium in excess of the District's contribution by
payroll deduction, for which the District will make available
the Section 125 Plan, to the extent allowed by law and the
Plan Document. (b) For each employee who participates in
the Traditional option through Blue Cross and Blue Shield and
was covered by that plan through the District on January 1,
2003, the District shall contribute to the monthly premium an
amount equal to eighty-two percent (82%) [effective
September 1,2004, eighty percent (80%); effective'
September 1, 2005, seventy-nine percent (79%)] of the
monthly premium for the employee's coverage, single or
family as the case may be. For each employee who
participates in the Traditional option through Blue Cross and
Blue Shield but was not covered by that plan through the
District on January 1, 2003, the District shall contribute to the
monthly premium the greatest of the amounts it contributes to
the monthly premium for the HMO's for the employee's form
of coverage, single or family as the case may be.
Section 105(h) Plan. (a) The District shall maintain a medical
reimbursement plan as defined in Section 105(h) of the
Internal Revenue Code (the "105(h) Plan"), the purpose of
which shall be to reimburse an eligible member for health care
expenses, including those of any spouse or dependents he may
have, that are not covered by health insurance or HMO
coverage. Participation in this program shall be limited to
eligible members, who are defined for the purposes of this
provision as those employees who elect to change their health
coverage to one of the lower cost HMO coverage options
described in paragraph 7.3.1(b), above, and those members
who receive a payment for an in-hospital deductible under
paragraph 7.3.1(c), above.
(b) Each year, there shall be credited to an
account under the 105(h) Plan for each
eligible member electing one of the lower
cost HMO coverage options under paragraph
7.3.1(b), above, an amount equal to one-half
of the net savings realized after
administrative expenses. This amount, if
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any, shall be determined by the difference'
between the annual District contribution
toward the premiums for the HMO coverage
option elected by the member for that year
and the average annual District contribution
toward the premiums for the HMO plans
offered under 7.3.1 (a), above, for that year,
and the amount of administrati ve expenses
shall be deducted before the calcclation is
made. The determination of the average
annual District contribution toward the
premiums for coverage under the HMO plans
and HMO coverage options for any period
shall be based on the annual premium rates in
effect on the first day of that period. The
methodology utilized to compute the credits
will be the same as that used in the Revised
Medical Insurance Analysis of June 12,2000
prepared by P&A Administrative Services,
except that the District's contribution toward
the premiums, as set forth in 7.3.2(a) above,
shall be utilized in place of the total amount
of the premiums for the three HMOs offered
under 7.3.1(a), above. The amount of
benefits available to an eligible member at
any time shall be the amount then credited to
his account. The amount credited shall not
exceed $1,000 in any single year, except as
provided in (c), below. Any amount that is
credited to an eligible member's account for
a period shall not be forfeited but shall
continue to be credited to the eligible
member's account for subsequent periods
until used to reimburse the member for
eligible expenses, or until the employee
ceases employment.
(c) The payment of an in-hospital deductible
benefit, as described in paragraph 7.3.1(c),
above, for any member, covered spouse or
dependent shall be made by a payment into
the 105(h) plan, but shall not reduce the
account balance of the employee's 105(h)
plan.
(d) P&A Administrative Services, Inc. ("P&A")
shall provide to the District a Section 105(h)
Plan document, the provisions of which shall
be consistent in all respects with this Section
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7.3, and a summary of the plan document for
distribution to eligible members. P&A also
shall serve as the Claims Administrator and
record-keeper for the Section 105(h) Plan.
Cash Buyout. The District will reimburse employees who do
not opt to participate in any health coverage with the District
as follows: a payment of $1,500 annually if the member is
currently eligible for family coverage and a payment of $500
annually if the member is currently eligible for member-only
coverage. These individuals must disclose and prove that they
have other coverage. Cash buyouts will be paid semi-
annually, one-half in March and one-half in June and will be
pro-rated for part-time employees and those hired after the
beginning of the school year, with the employee receiving
1/12 of the payment for each complete month for which he
does not have coverage. The disclosure form must be
completed/changed by November 15. .Employees may be
reinstated in the health insurance program provided by the
District at times and under conditions described by the'
insurance carrier. Should this occur during a school year, the
reimbursement will be adjusted on a pro-rated basis. No
employee, spouse or dependent may elect to receive or be
covered by the District" 3 health benefits plan if that person is
covered by any other health benefits coverage, or by District
coverage through another employee or through a person not in
the Association's bargaining unit. If an employee is precluded
by the preceding sentence from receiving cover"ageunder the
District's health benefits plan, and otherwise would be eligible
for family coverage, the employee shall receive the $1,500
buy-out.
All employees eligible for District health benefits coverage
will receive, at District expense, vision benefits in accordance
with the schedule of benefits in effect on January 1,2003;
administered by Dental Pay.
All employees eligible for District health benefits coverage
will receive, at District expense, dental benefits in accordance
with the schedule of benefits in effect on January 1, 2003,
administered by Dental Pay.
If a teacher is eligible for and does retire pursuant to the New
York State Teachers' Retirement System and such teacher
meets the following requirements:
(1) has notified the District in writing of his intent to retire
not less than 240 days in advance of his retirement
date.
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(2) has completed at least 10 years of actual service to the
District as a teacher as of such retirement date,
(3) has accumulated at least 100 days of unused sick leave
as of such retirement date, and
(4) has given the District a written agreement that he and
his heirs have no claim for compensation for such sick
leave except in the form of contril;mtions to health
insurance coverage as hereinafter provided; then after
such teacher retires the District will continue to make
the same contributions toward all insurance coverage
(as provided in Section 7.3 of this Agreement) as it is
making at the time of the teacher's retirement for acti ve
teachers until the District has contributed a total sum
equal to the product of the number of unused sick leave
days the teacher had accumulated as of his retirement
date times one hundred forty-six dollars ($146),
provided that if a teacher has at least 10 but fewer than
20 years of actual service to the District as a teacher,
the amount shall be pro-rated by a factor whose
numerator is the teacher's complete years of actual
service to the District as a teacher and the denominator
is 20. So much of such total sum as will be necessary
each year to pay for such contributions shall be held by
the District in escrow.for that purpose under the
teacher's name. Upon the death of a retired teacher
who was receiving health insurance benefits under this
provision, the payments shall be continued to provide
insurance for any dependent(s) who was covered under
the health insurance pursuant to this provision at the
time of the retiree's death, provided that any such
dependent(s) is not eligible to be covered under another
insurance plan.
A program of tax sheltered annuity shall be instituted for
professional employees to secure the tax advantage of Section
403(b) of the Internal Revenue Code.
If any teacher is complained against or sued as a result of any
action taken by the teacher while in pursuit of his
employment, the District will provide legal counsel and render
all necessary assistance to the teacher in his defense.
Any case of assault or legal action upon a teacher while acting
within the scope of his duties shall be promptly reported to the
administration and the District shall assume responsibility for
the assault. The Board and administration shall render all
reasonable assistance to the teacher in connection with the
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incident, including the provision of legal counsel, if necessary.
Time for appearances before a judicial body or legal authority
shall result in no loss of wages or reduction in accumulated
sick leave.
The. District will reimburse teachers for:
(a) Any clothing or other personal property damaged,
destroyed or stolen in the course of his employment
unless such loss is due to the carelessness of the
teacher. Damage to clothing suffered during the
performance of duties will be reimbursed up to a
maximum of $500 per occurrence. Report of such loss
must be submitted in writing to the Assistant
Superintendent for Business within 48 hours of the
occurrence. Stolen items must be reported to the police
to be reimbursable.
(b) The cost of medical, surgical or hospital services (less
the amount of any workmen's compensation award
made) for injury sustained in the course of his
employment.
Whenever a teacher is absent from school as a result of
personal injury caused by an accident or an assault occurring
in the course of his employment, he will be paid his full salary
(less the amount of any workmen's compensation award made
for temporary disability due to said injury) for the period of
such absence (but not to exceed 3 calendar years from the tirst
day of absence resulting from such injury), and no part of such
absence will be charged to his annual or accumulated sick
leave or personal leave.
Mileage shall be paid to all traveling teachers (including
teachers of the homebound) at the highest rate allowed by the
Internal Revenue Service for business deductions. The
mileage rate will be adjusted whenever the Internal Revenue
Service adjusts that deduction rate.
All teachers shall be entitled to attend, free of charge, all
school activities including athletic events.
All medical examinations and tests related to application
requirements for new teachers shall be paid for by the District
if examined by a school physician. Standard immunization
given to children shall be provided free for all teachers by the
District. These provisions shall also apply to teachers seeking
a change of position within the system. Teachers who wish to
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be examined by a physician of their choice shall bear full cost
of such examinations.
For the first twelve months while a probationary or tenured
teacher is on a preferred eligible list awaiting recall to active
employment by the District, the District will continue the
teacher under all insurance coverage provided in Section 7.3
of this Agreement to the extent the teacher elects and the
regulations of the carriers permit. The District will continue to
make the same contributions thereto during that twelve
months as it was making toward the teacher's coverage as of
the last day the teacher was on the District's active payroll
prior to his moving to the preferred eligible list.
If during a fiscal year (i.e., July 1st to June 30th, both dates
inclusive) a teacher uses no sick days or personal leave days,
the teacher will be paid $200 by the succeeding August 1st. If
during a fiscal year (i.e. July 1st to June 30th, both dates
inclusive) a teacher uses only one such day (i.e. one. sick day
or one personal leave day, but not one of each), the teacher
will be paid $100 by the succeeding August 1st. If a teacher
begins work after the start of the school year, but before
January 1, and uses no sick or personal leave days for the
remainder of the fiscal year, the teacher will be paid $20 for
each month that he works. In addition, said teacher will be
paid $20 for the first month that is worked providing a
majority of the days were worked in that month. "If a teacher
is hired after the start of the school year, but before January 1,
and uses only one (1) such day (i.e. one sick day or one
personal day, but not one of each) during the remainder of the
fiscal year, that teacher will be paid $10 for each month that
he works. In addition, said teacher will be paid $10 for the
first month that is worked providing a majority of the days
were worked in that month. Teachers on other than a full-time
basis, having qualified for the attendance bonus, will have
their bonus prorated according to their pay status (i.e. 50%,
40%,20% of full time).
Upon the death, in-service, of any covered employee who has
accumulated at least 100 sick days, the District shall continue
to make
'he same contributions towards all insurance cover.age
provided in Section 7.3 of this Agreement as it is making at
the time of death to the surviving spouse, provided said spouse
is not eligible to be covered under another insurance plan.
Coverage will continue until the District has contributed a
total sum equal to the product of the number of unused sick
leave days the teacher had accumulated as of the date of death
times $146.
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Payments for the NYSUT Benefit Trust shall be deducted
from the salaries of each employee who has submitted a
signed authorization to the payroll office. Such signed
authorization may be discontinued at the end of its term upon
written notice by the employee to the payroll office. The
District shall remit to the NYSUT Benefit Trust the payments
deducted and shall furnish to the Trust a list of all employees
from whose salaries such deductions have been made. The
Association shall hold the District harmless against any and all
suits, claims, demands, and liabilities arising out of any action
of the District in connection with this provision.
The District shall implement a Cafeteria Benefits Plan
pursuant to Section 125 of the Internal Revenue Code by
September 1, 1994. Participation in the plan shall be available
to all as soon thereafter as the parties have agreed to the terms
of the plan pursuant to the applicable side letter of agreement.
. Effective September 1, 2003, the District will provide to all
teachers coverage under the New York State Child and Family
Services Employee Assistance Plan. The furnishing of
services by the New York State Child and Family Services
Employee Assistance Plan shall in all respects be governed by
the rules and regulations established by the Plan.
ARTICLE 8
LEA VES OF ABSENCE
8.1.1
Leaves for Health Reasons
Absences due to personal illness:
8.1
(a) Each teacher will be credited 12 sick days at the
beginning of each year. If an individual does not use
any of his allotted days of sick leave during the school
year, he will be given a bonus that year of two (2) days
to accumulate on his sick leave.
(b) Cumulative maximum allowed - 245.
(c) If the District suspects that there may be, or may have
been, improper use of sick leave, it shall have the right
to require the employee to provide an explanation
and/or verification (which may include a written
statement from a doctor) of the validity of the medical
basis of the leave and the inability of the teacher to
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work. Failure of the employee to provide such
explanation and/or verification shall result in the
forfeiture of the entitlement to sick leave for the day(s)
in question.
(d) When an extended illness or leave occurs in the
counseling office, every effort shall be made to hire a
replacement.
The Board of Education agrees to consider to extend sick
leave in individual cases upon the recommendation of the
Superintendent through the building principal or upon request
of the Association through the Superintendent.
In the case of illness in the immediate family (father, mother,
brother, sister, son, daughter, wife, husband, grandparent, or
other persons with whom the teacher resides) a teacher shall
be allowed absence with full pay. Such absence shall be
deducted from the personal sick leave allowance ane! shall be
limited to fifty (50) days per illness. If such absence exceeds
15 school days, as a condition of such leave the teacher may
be required, where possible, to obtain a statement from the
family member's attending physician stating the need for the
teacher to attend to the ill family member.
Any teacher on tenure whose personal illness extends beyond
the period compensated will be granted a leave of absence
without pay for up to two (2) calendar years after the period
compensated. A teacher on such extended leave may continue
in the group medical insurance(s) with the District continuing
its regular contribution for up to six months and thereafter at
the teacher's own expense. Upon return, a teacher will be
assigned to the same position, if available, or, if not, to a
substantially equivalent position.
A leave of absence without payor increment of up to one (1)
year will be granted for the purpose of caring for a sick
member of the teacher's immediate family.
A Sick Leave Bank will be established to aid teachers who
suffer prolonged ilfness and who have exhausted their current
and accumulated sick leave. Each teacher may contribute two
days per year to the Bank, but at no time shall the total number
of days in the Bank exceed 750. Each contribution shall be
made not later than October 1st of the school year. A teacher
(except as noted below) who has exhausted his current and
accumulated sick leave as a result of a prolonged illness may
apply in writing to the Association Sick Leave Bank
C~mrnittee far the use of up to 180 days from the Bank. A
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teacher with 20 years of continuous service in the District,
who has accumulated at least 100 days, in the case of
prolonged illness, may apply to the sick bank as soon as his
accumulated sick leave has been depleted to 100 days.
Medical reports may be required by the Committee, but they
will be kept confidential. The Committee shall promptly
report in writing the names and number of days contributed by
teachers and granted to teachers.
8.2.1
Other Extended Leaves8.2
8.2.2
8.2.3
8.2.4
A leave of absence without pay of up to two years will be
granted to teachers who join the Peace Corps, VISTA, or
Teachers Corps, as exchange teachers and are full-time
participants in any of such programs and who have completed
three years in the District. Upon return, the teacher shall be
placed on the next successive salary level for his experience.
A leave of absence without pay will be granted teachers for
participation in elected political offices, e.g., mayor, legislator,
court, etc. At the beginning of the last year of their term,
notification will be given of dates to return to the District no
later than March 15. Upon return, the teacher shall be placed
on the salary step to which he would have been entitled at the
time of taking leave, e.g., a teacher leaves on step 8, on leave
for 3 years, he returns on step 9.
Military leave will be granted to any teacher who is inducted
or enlists in any branch of the armed forces of the United
States provided such induction or enlistment is not the result
of any punitive action for any default of military obligations.
Upon return, a teacher will be placed on the salary level which
he would have achieved had he remained actively employed in
the system during the period of his absence, up to a maximum
of two years.
(a) If a teacher qualifies, he may apply for a
leave for child-rearing purposes under the
Family and Medical Leave Act before
applying for a leave under this paragraph.
(b) Upon application, child-rearing leave will be
granted without pay until June 30th of the
following school year for the purpose of
allowing the teacher to care for the teacher's
child who is under 12 months old at the time
the leave begins. Upon written application,
an extension of such leave may be granted
not to exceed two years. The total absence
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will not exceed twenty-four months, unless
adjusted by the Superintendent as provided
below.
(c) A teacher on such leave who may desire to
return to service prior to normal expiration of
the leave may submit a written request for the
consideration of the Superintendent
requesting such an earlier termination date.
In any case, where such leave has been
granted, the teacher shall notify the
Superintendent in writing by March 15tof the
year the leave expires of the teacher's
intention to return or resign. The
Superintendent is authorized to adjust the
date of return from such leave to coincide
with the beginning of a school term, after
consultation with the teacher and
consideration of the particular subject area,
the status of the instructional program, and
the grade level, or with the best interests of
the pupils and the teacher at the time.
(d) Where need for such leave subsequently
arises before the expiration of the original
leave in order to care for another child of the
teacher who is under twelve months old, the
teacher may apply for a new child-rearing
leave without pay as provided in these
regulations. Except in unusual cases, such
privilege shall be limited to one such
additional application.
(e) If a teacher returns from a child-rearing leave
at the start of the school year immediately
following the school year in which the
teacher began the child-rearing leave, the
teacher shall be entitled to return to the
position he held prior to the leave.
Otherwise, the teacher shall not be entitled to
return to the same position he held prior to
the leave but shall be entitled to a position
within his tenure area.
Any teacher who intends to adopt a child shall notify the
Superintendent of such intention upon acceptance as an
adoptive parent. When such teacher obtains custody of said
child, application may be made forthwith for a leave of
absence without pay for a period not to exceed two years.
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8.2.6
8.2.7
8.2.8
8.2.9
8.2.10
The District agrees that one teacher designated by the
Association will upon request be granted a leave of absence
for up to two (2) years without pay for the purpose of
engaging in Association (state or national) activities. Upon
return from such leave, the teacher will be considered as if he
were actively employed by the District during the leave and
will be placed on the salary schedule at the level he would
have achieved had he not been absent with all accumulated
benefits which had accrued to him prior to such leave.
A leave of absence without pay will be granted tenured
teachers for any internship program approved by a college or
university, for a period of not more than one year. Upon
return, the teacher will be assigned to the same position if
available or, if not, to a substantially equivalent position, and
be placed on the salary schedule he would have attained if he
remained actively employed in the system during the period of
his leave.
All requests for extended leaves will be filed with the board in
writing, and a copy to the appropriate building administrator
or when appropriate to the Director of Pupil Personnel
Services, normally by April 1st and shall be confirmed in
writing within 15 days thereafter.
When a teacher returns from a leave of absence, he will have
all benefits which are accumulated on a time basis (e.g., sick
leave) restored to him to the extent he had accumulated them
as of his last day of work prior to the leave. Upon his return,
the teacher will be entitled to the same position which he filled
prior to his leave if it has not been abolished or 'filled by
another probationary or tenured teacher or, failing that, to
another open position in his tenure area.
In cases where a teacher's leave of absence exceeds 30 days
and does not terminate at the conclusion of the school year,
the teacher is to notify the Superintendent in writing of his
intention to return, resign, or extend his leave of absence at
least thirty (30) days prior to the expiration of his approved
leave of absence. If the leave of absence is granted prior to
March 1 and terminates at the conclusion of the school year,
the teacher is to notify the Superintendent in writing of his
intention to return, resign, or extend his leave of absence by
March 1st of the year the leave expires.
8.3.1
Short Term Leaves8.3
In case of death in the immediate family as defined in
paragraph 8.1.3, a teacher shall be allowed five (5) days with
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8.3.2
8.3.3
8.3.4
8.3.5
full pay and for other relatives the teacher shall be allowed. up
to three (3) school days with full pay. Such absences shall not
be deducted from the personal illness allowances or personal
business day.
At the Board's discretion, funds will be provided for teachers
who desire to. attend select professional conferences.
Applications must be made to the Office of the
Superintendent. All travel expenses, meals, lodging and
registration fees shall be deemed appropriate expenses of the
District as well as the cost of the substitute teacher needed to
relieve the participant. Tax exempt forms must be used for all
taxable expenses chargeable to the District. Receipts for tolls,
hotel and registration fees must be submitted.
Military training leave shall be granted in accordance with the
provisions of the New York State Military Law.
All full-time teachers shall be granted two (2) days leave (non-
cumulative) for personal reasons during each calendar year
without loss of payor deduction from sick leave. Personal
leave is defined as any business that cannot be conducted after
school hours or as an emergency over which he has no control
which requires immediate attention. Personal leave may not
be used consecutively with a holiday, recess or any absence
from school unless the principal has approved such use in
writing before the day in question. Unused personal leave
shall be converted to accumulated sick leave at the end of each
school year. Notice of such leave shall be given as far in
advance as possible, or immediately upon return if the leave
was for an emergency. The applicant shall not be required to
give any explanation or reason for such leave except by
indicating "personal" on the absence report. It is to be
understood that where it is established that a day claimed as
personal leave is used for job interviews, recreation or .
personal financial gain, this will result in loss of pay and
become grounds for disciplinary action. Additional leave
without pay may be granted only under necessary
circumstances, provided that decisions on such requests shall
be based upon whether the reason for the requested day falls
within the accepted reasons for a personal day under this
paragraph.
A temporary leave of absence will be granted with full pay for
appearances in any legal proceeding connected with the
teacher's employment or with the school system, or for the
performance of jury duty, or because he has been subpoenaed
in a legal matter in which he is not personally involved.
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9.1.1
FACILITIES FOR TEACHERS
ARTICLE 9
The District will provide:
(a) A desk and file cabinet for each regular
daytime teacher when requested.
(b) Suitable space for teachers to store coats,
overshoes, .and personal items.
(c) Adequate chalk/dry erase board and bulletin
board space in every classroom.
(d) Copies, exclusively for each teacher's use, of
all texts used in each of the courses he is to
teach.
(e) A dictionary in every classroom upon
request.
(f) Adequate storage space in each classroom for
instructional materials.
(g) Adequate attendance books, paper, pencils.
pens, chalk, erasers, and other such materials
required in daily teaching responsibility.
(h) Keys to all classrooms utilized by all teachers
during the day.
(i) An individual mail box.
G) Teachers will work with department
chairmen, principals, and where appropriate,
A-V specialists in planning audio-visual
requests. The New York State
Communications Association Guidelines
shall be the standard used to furnish each
building with A-V equipment.
(k) Workrooms shall be made available in the
Lancaster Middle School and the Senior High
School and, where space is available in the
elementary schools for each teacher's use.
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9.1.2
9.1.3
9.1.4
9.1.5
9.1.6
9.1.7
Adequate computers and copy machines will
be available to teachers.
(1) Each school nurse shall have available
equipment for audiometric and visual testing.
Upon request Of the teachers, the Association Building
Committee may arrange for the installation of vending
machines. The installation, operation, control and
maintenance of the machines shall be the responsibility of the
teachers in that building. All proceeds from these 'machines
shall be used in such manner as the teachers in that building
shall determine.
Insofar as possible, free adequate, off-street parking facili'ties
shall be made available by the District to teachers. Reserved
parking shall be assigned only when necessary.
The District shall provide adequate supplies and textbooks and
coordinate the ordering of supplies and materials with
curriculum changes. Teachers shall not be required to
transport an unreasonable number of books and supplies to or
from classrooms and storage areas.
Teachers shall have safe and healthful conditions under which
to carry out their professional duties.
The District agrees that it is desirable that there be available in
each school:
(a) At least one room, appropriately furnished
and ventilated, which shall be reserved for
use as a faculty 'lounge. Whenever possible,
this should not be the faculty dining area.
Schools that have over fifty teachers shall
have at least two lounges for the exclusive
use of teachers.
(b) Adequate "mens" and "ladies" restroom
facilities available for the exclusive use of the
faculty.
(c) Office space shall be provided for each
department.
Outside telephones shall be made available to the teachers free
of charge for official business. When a teacher wishes to
discuss private or confidential matters concerned with his
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9.1.8
9.1.9
9.1.10
9.1.11
9.1.12
10.1 Staff
10.1.1
10.1.2
10.1.3
10.1.4
official teaching duties, the principal shall provide a telephone
in a location which ensures privacy of conversation. Pay
telephones shall be made available for the personal use of the
teachers. The Association will assist in determining the
location of the pay phones in each building.
Repairs on equipment used by teachers such as business
machines, audio visual equipment, copy machines, computers,
shop and lab equipment, etc., shall be made promptly.
Facilities suitable for individual evaluation of students should
be provided.
.
Whenever possible, the District shall provide suitable physical
facilities for the counseling staff. The counseling staff should
be consulted on all physical changes to counseling offices in
present and future facilities.
The Board shall provide adequately equipped rooms for
speech facilities.
No change in teaching conditions covered by this Agreement
shall occur within a building unless the change is agreed upon
by the Association.
ARTICLE 10
OTHER MATTERS
Every attempt shall be made to provide an adequate number of
special teachers (i.e., reading, speech) and an adequate pupil
personnel staff for all grade levels and services. Request for
these services shall be given prompt and appropriate action.
An adequate number of school nurses shall be provided to
serve each school building.
The District shall employ a teacher to function as Director of
Athletics for the District when a budgeted program of extra-
curricular sports exists or when deemed necessary by the
Board. If a full program exists, the teaching load shall be four
periods with no extra duties.
Audio Visual Teacher - part-time: The District shall employ
two teachers, one at each building, to perform audio visual
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10.1.5
10.1.6
10.1.7
10.1.8
10.1.9
services for the teaching staff at Lancaster Middle School and
the High School. The teacher at the High School will be
compensated at Level IV of Appendix D and the teacher at the
Middle School will be compensated at Level IV of Appendix
D.
The District will employ a teacher to coordinate the District
anthology. This teacher will be compensated at Level IV of
Appendix D.
Every effort will be made to provide adequate certified library
media specialists to serve all schools. In each library there
shall be assigned a clerk to assist the library media specialist.
If available, a qualified library media specialist substitute will
be obtained in the event of the absence of the library media
specialist. If available, a substitute clerk will be retained in
the event of the absence of the clerk.
Every attempt shall be made to provide adequate secretarial
assistance at the Elementary, Middle School and High School
levels for such areas as test scoring, grade recording, typing of
semester exams and other materials. The Board will allocate
funds for this program yearly, with the details to be resolved
with the Superintendent, Building Principals, and
representatives of the Association. Teachers who do not meet
the submission deadlines will be held responsible for the final
preparation of materials.
Adequate secretarial assistance shall be provided for School
Counselors.
The District agrees at all times to maintain an adequate list of
substitute teachers. Teachers shall be expected to call a
designated number to notify the District of their unavailability
for work and the type of leave to be utilized. Such notification
should be made as soon as the necessity for the absence is
known but at least 1V2hours prior to the scheduled time for
reporting. Once a teacher has reported unavailability, it shall
be the responsibility of the administration to arrange for a
substitute teacher. When a teacher calls in to report that he is
ill or otherwise unavailable for work, he shall also state how
many days he expects to be absent. If that estimate changes
before the close of school, he shall call in and so advise the
Building Principal or clerk so they can make appropriate plans
for substitutes. Teachers on a preferred eligible list for the
District pursuant to Section 2510 ofthe New York State
Education Law will be given preference for per diem
substitute work for the District which is in such a teacher's
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certification area provided that the teacher has informed the
District that he desires to be contacted for such work.
10.2 Duties
10.2.1 Teachers of each department and grade level shall have the
opportunity to be involved in the preparation of the budget for
their areas. When changes in budget amounts at the building
level have to be made, each grade level and department will be
responsible for making recommendations to the principal for
specific items to be cut.
10.2.2 The extent possible and within budgetary limitations, activities
not related to teaching will be eliminated.
10.2.3 Teachers shall not be required to collect money or handle
other items which do not have a direct bearing on the learning
experience of the child.
10.2.4 No teacher shall be required to transport a pupil.
10.2.5 Each teacher shall participate in evaluating the curricula he
teaches. Recommendations for suitable texts shall be made by
committees elected by each department or grade level. The
decision of the committee shall be approved by the majority of
the teachers of that committee before such recommendation is
submitted. It is understood that in an ungraded elementary
program, a great deal of flexibility is both educationally sound
and necessary for the fullest implementation of the program.
Therefore, a wider range of basal texts and supplementary
materials will be provided for these programs.
10.2.6 All teachers in each department or grade level shall have the
opportunity to be involved in all changes in curriculum.
Teachers in the department or grade level may make
recommendations concerning these changes before they are
put into practice.
10.2.7 Changes in the duties of the department chairman (whenever
deemed necessary) will be established jointly by
administration and the Association and be sent to the
Superintendent for appropriate recommendations.
10.3 Class Size
10.3.1 Learning occurs within individuals. School instruction
proceeds in groups. What size instructional group will best
facilitate learning? No research evidence suggests an
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]1.0.41
10.3.2
10.3.3
optimum class size. The nature of what is to be learned
significantly affects the relationship of group size and learning
outcome. If our concern is the mastery of a body of
substantive knowledge as contrasted with learning to suspend
judgment, the group size is a significant variable affecting the
learning outcome. Much research evidence attests this.
Important variables, affecting class size and teaching load,
considered in rank order of importance are:
1.
2.
The objective of instruction.
The ability, adjustment, and age of the
learners.
3. The course relationship to the total school
program.
The grade relationship to the total school
program.
4.
5. The availability of appropriate instructional
materials.
6. The availability of space.
Class sizes and teaching loads cannot be fixed numbers, either
minima or maxima, but are to be consistent with educational
outcomes desired and the evidences indicating maximum
likelihood of the attainment of those objectives. Sufficient
flexibility to ensure accommodation of diversity must be
balanced by reasonable uniformity to ensure equality while
both must produce effective instructional and reasonable
distribution of teaching load. The definition of effective
instruction and reasonable distribution are the responsibility of
the professional staff.
.
10.4.1
Academic Freedom
10.4.2
The parties seek to educate young people in the democratic
tradition, to foster a recognition of individual freedom and
social responsibility, to inspire meaningful awareness of and
respect for the Constitution and the Bill of Rights, and to
instill appreciation of the values of individual personality.
Academic freedom shall be guaranteed to teachers and no
special limitations shall be placed upon study, investigation,
presentation and interpretation of facts and ideas concerning
man, human society, the physical and biological world and
other branches of learning, subject to accepted standards of
professional educational responsibility.
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10.4.3
10.4.4
10.4.5
Freedom of individual conscience, association and expression
will be encouraged and fairness in procedures will be observed
both to safeguard the legitimate interests of the schools and to
exhibit by appropriate examples the basic objectives of a
democratic society.
In furtherance of their responsibilities as educators, teachers
may request, but not require, students to use supplementary
materials. When major supplementary materials are used, the
teacher shall notify the chairman and/or building principal of
the use of such materials. Supplementary materials are
defined as anything other than departmentally designated
materials and shall not include basic textbooks. Major as used
this paragraph means cost items requiring approval of the
Superintendent.
The Association acknowledges the powers and duties of the
Board of Education and the administration under the
Education Law, and in that connection specifically affirms the
responsibilities of the teachers to follow the educational
program and curriculum established by the District.
1/).5.1
Student Discioline10.5
10.5.2
10.5.3
The District recognizes the responsibility of the
Superintendent and administrators to give all reasonable
support and assistance to teachers with respect to the
maintenance of control and discipline in the school.
Whenever it appears that a particular pupil requires the
attention of special counselors, social workers, law
enforcement personnel, physicians, or other professional
persons, the administration will take steps (consistent with
statutes, regulation~ and decisions concerning students with
handicapping conditions) to assist the teacher with respect to
such pupil. The Board will support such action.
Every teacher is expected to be vigilant with regard to student
violations of building or other District rules. Teachers shall be
responsible for reporting promptly any actions by pupils
which may be the basis for suspension from class or school or
other disciplinary action.
If a student is referred to the administration for disciplinary
action, teachers will submit a note indicating a student's
violation of school rules. The teacher reporting may be called
upon to meet with parents of disciplined students at mutually
agreed upon times.
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10.5.4
10.5.5
10.5.6
10.5.7
10.5.8
The process for a teacher's removal of a pupil from class shall
be as set forth in the District's Code of Conduct.
Individual records will be maintained on student discipline by
the administration and will be available to teachers as an aid
for determining disciplinary recommendations concerning
particular pupils.
The transmittal of a notification of violation form will result in
appropriate disciplinary action to the extent permitted by law.
Teachers and administration will cooperate closely in the
discipline procedure emphasizing reciprocal loyalty and
support.
Recommendations for school rules shall be mutually
developed by the teachers and administration, with the input
of others as appropriate. Ultimate determination of school and
District rules is the responsibility of the Board.
Assignments for the day(s) suspended will be provided by the
teachers. Special areas will be assigned to the suspended
pupils for the entire day. No non-suspended pupils shall be
assigned to such areas. These areas may be supervised by
anybody designated by the administration.
10.6.1
Teacher Assnstants
10.6.2
10.6.3
10.6.4
10.6.5
Teacher assistants will be hired on a one-year basis based on
the District's determination of its needs.
Persons hired as teacher assistants shall meet legal
requirements to hold the positiqn and any other qualification
which may be required by the District. The District affirms
that its general preference is to hire certified teachers to serve
in the position of teacher assistant.
Teacher assistants shall be paid in accordance with Appendix
C.
All provisions of this Agreement shall be applicable to teacher
assistants with the exception of the following provisions:
4.1.1; 4.1.2; 4.1.8; Section 4.2; 4.3.2; 4.4.5; 6.1.1; 6.1.4;
Section 6.2; Section 6.3; 6.6.3; 6.6.5; 6.7.2; 6.7.3; Section 7.1;
7.2.1; 7.2.2; 7.2.10; 7.2.14; 7.3.7; 7.3.18; 8.2.1; 8.2.2; 8.2.6;
8.2.7; 9.1.1 (a) and (h); 10.2.2
-
10.2.7; Section 10.4.
A reading specialist who supervises one or more teacher
assistants in the elementary reading program will be provided
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10.7 Miscellanv
10.7.1
10.7.2
10.7.3
10.7.4
10.7.5
10.7.6
with thirty (30) additional minutes per week of collaboration
time for each such teacher assistant for whom he is
responsible.
To permit teachers to work with pupils at the elementary level
after school, the District shall provide late bus service, so long
as the Board has approved funding for such service.
Classroom interruptions shall be kept to a minimum.
Whenever possible, custodians, cleaners and all supportive
personnel shall arrange their work schedules so as not to
interfere with classroom instruction.
Institutional membership in American Library Association for
all levels should be obtained by the District.
In the event that the District anticipates cooperating with any
competency based intern program, the Association will be so
informed and involved in the development of the guidelines
for such program. No intern shall be assigned to a teacher
who has less than 3 complete years of teaching experience.
The counselor has an obligation to ensure that evaluative
information about such persons as clients shall be shared only
with those persons who will use such information for
professional purposes.
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SUBSCRIPTION
IN WITNESS WHEREOF, the duly
a~~d
representatives of the parties have
signed their names below on the day of ~..wT ,2003.
FOR THE DISTRICT
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FOR THE AssaCIA nON
!/~~ $~~
Presiden(
AIPIPENIDJIX A
GRIEV ANCE FORM - (Stage 1b)
Date
Employee's Name
Building
Grade
Subject or
Nature of Grievance (include date, place and party responsible for events or
conditions which gave rise to grievance)
Settlement Desired
Signed Signed
Employee
Employee For the Association
Supervisor's Reply
Signed Signed
Supervisor
Complete five copies and distribute to:
(1)
(2)
(3)
(4)
(5)
Superintendent
Supervisor
Building Representative
Grievance Committee
Employee
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APPENDIX B 1
TEACHER SALARY SCHEDULES
I
Masters Salaries
Step 2003-04 2004-05 2005-06
J
1 34,000 34,500 35,000
1
2 34,200 35,000 35,500
3 35,200 35,500 36,000
4 36,650 36,750 36,850
I5 38,100 38,200 38,300 J
6 39,800 39,900 40,000
!
~j
7 41,350 41,450 41,550
JI
i
8 43,000 43,100 43,200 ~i
9 44,660 44,760 44,860 j
10 46,430 46,530 46,630
I
11 48,500 48,600 48,700
12 50,400 50,500 50,600
j13 52,400 52,500 52,600
14 54,400 54,500 54,600
1
15 56,400 56,500 56,600
16 58,350 58,450 58,550
17 60,100 60,200 60,300
18 62,000 62,100 62,200
19 64,000 65,100 65,200
20 67,500 69,100 69,200
21 72,644 74,213 75,816
I
$45/CR HR $4S/CR HR $45/CR HR \:1
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Step 2003-04 2004-05 2005-06
1 $30,000 $31,000 $32,000
2 30,400 31,300 32,500
3 31,500 31,600 33,000
4 32,850 32,900 33,300
5 34,200 34,200 .34,500
6 35,800 35,800 36,000
7 37,400 37,500 37,500
8 38,950 39,000 39,000
9 40,550 40,600 40,600
10 42,200 42,200 42,200
BACHELORS SALARIES
Teachers Who Were On
Steps 1-10 in 2002-03
The following schedule is applicable only to
teachers on the BA schedule who were below
Step 11 during the 2002-03 school year. There is
a separate schedule for BA teachers who were at
or above Step 11 during 2002-03.
$45/CR HR $45/CR HR $45/CR HR
Any teacher on this BA schedule who is above
Step 10 after the 2002-03 school year shall be
paid a salary equal to the greater of (a) the Step
10 salary for that year or (b) the teacher's salary
for the previous school year.
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Step 2003-04 2004-05 2005-06
-
11 $43,900 $43,900 $43,900
12 45,750 45,750 45,750
13 47,200 47,200 47,200
14 49,300 49,300 49,300
15 51,500 51,500 51,500
16 52,888 52,888 52,888
17 55,500 55,500 55,500
18 57,700 57,700 57,700
19 59,400 59,700 59,700
20 61,065 61,065 61,065
21 61,722 61,722 61,722
22 66,416 67,850 69,316
BACHELORS SALARIES
Teachers Who Were On
Steps 11 and above in 2002-03
The following schedule is applicable only to
teachers at Step 11 or above during the 2002-03
school year.
$45/CR HR $45/CR HR $45/CR HR
I
',i
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School Year
Salary
APPENDIX C
TEACHER ASSIST ANT SALARY SCHEDULE
2003-04 2004-05
-
$18,727 $19,131
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2005-06
$19,544
APPENDIX D
EXTRA-CURRICULAR SALARY SCHEDULE
LEVEL 03/04 04/05 05/06
I 6850 6987 7128
II 5387 5495 5605
III 4274 4360 4447
IV 3431 3500 3570
V 3021 3082 3143
VI 2477 2527 2577
VII 1750 1785 1821
.JVIII 1336 1363 1390
IX 431 440 448
INTRAMURALS
HS 4424 4513 4603
LMS 5717 5831 5948
ELEM 6137 6260 '6385
PER HOUR RATE
PER HOUR 20.80 21.22 21.64
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APPENDIX D
(cont. )
JOB CLASSIFICATIONS
FOR EXTRA PAY ACTIVITIES
Levell Level 3
Director of Athletics
Performing Arts Directors
Level 2
Musical Director/LMS
Musical Vocal Director/HS
Senior Class Advisor/HS
Stage Manager/HS
Student Council/LMS
Swing Choir/HS
Yearbook Business Manager/HS
Chief Yearbook Advisor/HS
DECA Advisor/HS
Marching Band Director/HS
Musical Director/HS
Steel Band Director/HS
Student UnionlHS
Varsity Basketball (Boys)
Varsity Basketball (Girls)
Varsity Football
Varsity Swimming (Boys)
Varsity Wrestling
Asst. Varsity Football (2)
Athletic Trainer (3)
N Basketball (Boys)
N Basketball (Girls)
JV Football
N Swimming (Boys)
N Wrestling
Varsity Baseball
Varsity Field Hockey
Varsity Gymnastics
Varsity Indoor Track
Varsity Lacrosse (Boys)
Varsity Lacrosse (Girls)
Varsity Rifle
Varsity Soccer (Boys)
Varsity Soccer (Girls)
Varsity Softball
Varsity Swimming (Girls)
Varsity Track (Boys)
Varsity Track (Girls)
Varsity Volleyball (Boys)
Varsity Volleyball (Girls)
Weight Training (2)
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Level 4
Anthology
Asst. Marching Band DirectorlHS
Asst. Musical Director/LMS
Audio Visual/HS
Audio VisuallLMS
Choreographer/HS
Marching Band Director/LMS
Musical Orchestra Director/HS
Asst. Gymnastics
Asst. JV Football
Asst. Varsity Swimming (Girls)
Freshman Football
JV Baseball
N Field Hockey
N Lacrosse (Boys)
N Lacrosse (Girls)
N Rifle
JV Soccer (Boys)
JV Soccer (Girls)
N Softball
Modified Basketball (Boys
Gr. 9)/HS
Modified Football (Gr
7&8)/LMS
Varsity Bowling (Boys)
Varsity Bowling (Girls)
Varsity Cheerleading (2)
Varsity Cross Country (Boys)
Varsity Cross Country (Girls)
Varsity Tennis (Boys)
Varsity Tennis (Girls)
APPENDIX D
(cont.)
LevelS
Asst. Marching Band Director (2) /LMS
Choreographer/LMS
Honor Society/HS
It's Academic
Junior Class Advisor/HS
Musical Orchestra Director/LMS
Musical Vocal Director/LMS
S.A.D.D./HS
Stage Manager/LMS
Yearbook Proofreader/HS
Asst. Freshman Football
Asst. Inqoor Track (2) /HS
Asst. Modified Football (3)
Asst. Outdoor Track (B/G)/HS
JV Cheerleading (2)
JV Tennis (Boys)
JV Tennis (Girls)
JV Volleyball (Boys)
JV Volleyball (Girls)
Modified Baseball (Gr9)/HS
Modified Baseball (Gr 7&8)/LMS
Modified Basketball (Boys
Gr. 7 & 8)LMS
Modified Basketball (Girls-Gr 9)/HS
Modified Basketball (Girls -Gr 7&8)/LMS
Modified Lacrosse (Boys)/LMS
Modified Lacrosse (Girls)/LMS
Modified Outdoor Track (Boys)/HS
Modified Outdoor Track (qirls)/HS
Modified Soccer (Boys)/LMS
Modified Soccer (Girls)/LMS)
Modified Softball/LMS
Modified Swimming (B/G-Gr 7&8)
Modified Volleyball (Boys)/LMS
Modified Volleyball (Girls)/LMS
Modified Wrestling (Gr 9)/HS
Modified Wrestling (Gr 7&8)/LMS
Varsity Golf
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Level 6
Bookstore Supervisor/HS
Bookstore Supervisor/LMS
Bookstore SupervisorlWS
Department Chairs
(II or more teachers)
Jazz Ensemble/HS
Jazz Ensemble/LMS
Marching Corps Asst. (2)/HS
Marching Corps Asst./LMS
Model United Nations Club
National JR Honor Society/LMS
Newspaper/LMS
Scenery Design Advisor/HS
Secondary Detention
Supervisor/HS
Secondary Detention
Supervisor/LMS
JV Cross Country (B/G)/LHS
Modified CheerleadinglLHS
Modified Cross Country
(B/G)/LHS
Level 7
Department Chairs ( 1-1 0 teachers)
Full Orchestra
(after school only)IWS
Jazz EnsemblelWS
Marching Corps AsstIHS
Marching Corps Acct.(2)/LMS
MastermindslHS
Science Olympiad/HS
Science OlympiadlLMS
Select ChoruslWS
Ski ClublWS
Student Technology TeamIWS
APPENDIX D
(cont. )
LevelS
American Field Service/HS
Art Club/HS
Art Club/LMS
Art Honor Society/HS
Block LIHS
Broadcast Club/HS
Business Club/LMS
Chess Club/LMS
Chess Team/HS
Choir Chimes/Como Park
Computer ClublLMS
Cross Country Ski Club/HS
Design Club/HS
Downhill Ski Club/HS
Downhill Ski Club/LMS
Foreign Language Club (3)/HS
Foreign Language Club/LMS
Freshman Class Advisor/HS
Handbell Choir/LMS
Leo Club/HS
Math Club/HS
Memory Album (2) /LMS
Peer Mediation/HS
Peer MediationlLMS
Right OnILMS
SADD Chapter/LMS
Science Honor Society/HS
Sophomore Class Advisor/HS
Web Club
YearbooklMemory BookIWS
Zonta Club/HS
Level 9
Building Computer Mentor
Building Science Mentor
District Science Mentor
-
receives double level 9
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SIDE LETTER
The Lancaster Central School District and the Lancaster Central
Teachers Association agree that the terms of the 1999-2002 Agreement between them
shall be extended to cover the period of September 1, 2002 to August 31, 2003,
except that the attached salary schedules for the 2002-2003 school year shall be
retroactive to September 1,2002 and the new paragraph 7.3.5 shall be effective in
accordance with the Memorandum of Agreement on that subject which is part of the
settlement of the negotiations for the 2003-2006 Agreement.
FOR THE DISTRICT: FOR THE ASSOCIATION:
Superintendent Schools
Date: P. /J.- 9~ ()c 1 Date:
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MASTERS SALARIES
Steo
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
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2002-03
32,426
33,732
35,063
36,437
37,882
39,384
40,945
42,568
44,255
46,010
47,834
49,730
51,702
53,751
55,800
57,469
59,258
61,200
63,200
65,700
70,804
$45/CR HR
SteD 2002-03
1 $29,018
2 30,203
3 31,436
4 32,730
5 34,055
6 35,446
7 36,893
8 38,399
9 39,967
10 41,599
BACHELORS SALARIES
Teachers Who Were On
Steps 1-10 in 2002-03
The following schedule is applicable only to
teachers on the BA schedule who were below
Step 11 during the 2002-03 school year. There is
a separate schedule for BA teachers who were at
or above Step 11 during 2002-03.
$45/CR HR
- 71-
Step 2002-03
-
11 $43,297
12 45,065
13 46,905
14 48,820
15 50,813
16 52,888
17 55,048
18 57,295
19 59,000
20 59,634
21 61,721
22 64,733
$45/CR HR
BACHELORS SALARIES
Teachers Who Were On
Steps 11 and above in 2002-03
The following schedule is applicable only to
teachers at Step 11 or above during the 2002-03
school year.
TEACHER ASSIST ANT SALARY SCHEDULE
School Year
Salary
-72 -
2002-03
$18,252
SIDE LETTER
The seniority tie-breaker for teaching staff is as follows in
descending order:
1. Earlier effective date of appointment.
2. Earlier Board appointment date.
3. Earlier date of application for current position.
4. Prior permanent District service credit not counted toward current seniority.
5. District service credit as an interim substitute teacher not counted toward
seniority.
6. District service credit as a per diem substitute teacher.
7. Coin toss.
FOR THE DISTRICT: FOR THE ASSOCIATION:
(JA4/J~Si#J)r»-
.
Date: ~~/z-9 /2-f)65Date:
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SIDE LETTER
The Lancaster Central School District and the Lancaster Central
Teachers Association agree that the terms of the Memorandum of Agreement
regarding Class Size Decisions dated June 30, 1989, shall be continued in effect
during the term of the 2003-2006 Collective Negotiations Agreement, with the
change in the date in paragraph 11 to August 31, 2004.
FOR THE DISTRICT: FOR THE ASSOCIATION:
Ijwd~Si~r1J
Date: i 1/~ !Z{;()3
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SIDELETTER
The District commits to explore avenues of increasing elementary
planning time in District elementary buildings, with meetings held in each building
during the development of the schedule and with Association representatives
involved in the meetings.
The terms of this side letter shall run concurrent with the 2003-
2006 Collective Negotiations Agreement.
FOR THE DISTRICT: FOR THE ASSOCIA nON:
tf'<
~~JrL'
President
pl29 !ZiC.3Date:Date:
I
~
~
~
~
j
J
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SIDE LETTER
The Association and the District agree that, for the life of this
Agreement, Paragraph 4.2.1 of this Agreement may be modified to a system of
equivalent "minutes" rather than "periods", or otherwise modified but maintaining
current time, through the following procedure:
A) If the Building Planning team, as
that committee is currently constituted in the
District's Compact Plan, desires an
alternative schedule that would require such a
modification in Paragraph 4.2.1 in order to
implement the schedule, it will present its
plan to the teachers in the building exhibiting
the need for such modification, and
identifying the time period for which the
modification is needed.
B) An election on the modification,
conducted by the LCTA Building Committee,
will be held in the building. In the event that
3/4 of the teachers who work in the building
approve the modification, notice will be sent
by the committee to the LCTA President and
the Superintendent.
C) Upon receipt of the election results
pursuant to paragraph (B) above, the
Association and the District commit to
negotiate the parameters of such
modification.
FOR THE DISTRICT: FOR THE ASSOCIATION:
"
1 £IJt-~~
Superintenden of chools / Pres/ent
..
Date: .9'.j ~ r (')r:C'J3 Date: ~ La;. Z003
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SIDELETTER
The Lancaster Central School District and the Lancaster Central
Teachers Association agree that effective September 1,2003, each school year,
elementary teachers who are administratively directed to correct local assessments (as
opposed to State assessments) shall be provided with release time and/or shall be paid
at the per hour rate of Schedule D for up to seven (7) hours of time actually spent in
the correction of such assessments, with the release time or pay provided in blocks of
one day or one half day, at the election of the District.
FOR THE DISTRICT: FOR THE ASSOCIATION:
({;~~tA /
PlSi ent
Date: 'i/21 2 CC3
.
Date:
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1
I
SIDE LETTER
A school counselor who was appointed by the District on or
before August 31, 2002 shall receive a $540 differential in addition to the salary
appropriate to him in the salary schedule, and shall receive his salary in twenty-six
(26) equal payments. A psychologist who was appointed by the District on or before
August 31, 2002 and whose first day of work for the District fell after August 31,
1979 shall be paid a $500 differential in addition to the salary appropriate to him on
the salary schedule.
FOR THE DISTRICT: FOR THE ASSOCIATION:
Date:
Superintende of Schools
Date: ~!d
'7 .h- D ," ':/
-79 -
SIDE LETTER
The Lancaster Central School District and the Lancaster Central
Teachers Association recognize that there may be side letters, memoranda of
agreement and/or other similar documents entered into prior to the effective date of
the 2003-2006 Agreement that were not discovered in time to be reviewed by the
parties prior to the effective date of the Agreement and its new paragraph 1.2.8. The
parties agree that if any such documents are found to exist, the parties shall meet to
det,ermine whether or not they should be re-signed, as they did for the documents that
were located during the course of the negotiations for the 2003-2006 Agreement.
Date:
FOR THE ASSOCIATION:
~ (lAJ~s~rf
Date: 2/:?. q ) 2-063
FOR THE DISTRICT:
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SIDE LETTER
The Lancaster Central School District and the Lancaster Central
Teachers Association agree that the additional teaching periods under paragraph 4.2.2
are in addition to a teacher's regular assignment under paragraph 4.2.1. Therefore,
paragraph 4.2.2 does not apply to situations where a teacher voluntarily, with the
District's approval, teaches for an extended period rather than having a supervisory
assignment. The District's request for additional teaching periods under paragraph
4.2.2 will be communicated to the department chair, who will notify the teachers in
the department.
FOR THE DISTRICT: FOR THE ASSOCIATION:
~~j~JltlJA
Superintendent of Schools
.f-/ J..9/~()( JDate: Date:
Presiden
~
)2(1) Z603
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SIDE LETTER
The Lancaster Central School District and the Lancaster Central
Teachers Association agree that upon ratification of the successor to 1999-2002
Agreement, the terms of the new paragraph 7.3.5 shall be applied to any teacher who
retired from the District from June 30, 2002 to August 31, 2002, inclusive, and who
was not eligible for the benefits of paragraph 7.3.5 in the 1999-2002 Agreement
because the teacher had fewer than twenty (20) years of actual service to the District
a.s a teacher as of the teacher's retirement date. For such teachers who, as of their
retirement dates, met the terms of the new paragraph 7.3.5, contributions for
insurance pursuant to the new paragraph 7.3.5 will begin as soon as is reasonably
feasible after this Memorandum of Agreement has become effective as set forth in
the following paragraph.
This Memorandum of Agreement is incorporated as part of the
s(~ttlement for a successor to the 1999-2002 Agreement and is not effective until
negotiations have been concluded and the settlement ratified by both parties. This
Memorandum of Agreement shall not be signed prior to the date that the successor to
the 1999-2002 Agreement is signed.
The terms of this Memorandum of Agreement shall not establish
a practice or precedent for any future situation.
FOR THE DISTRICT: FOR THE ASSOCIA nON:
.'!~ PillJL
Superintendent of Schools
l?/~ ~ /J. ('){' ./
.
Date:
!){~(4?!Pr
R/2.91 u03Date:
GBDOCS 141853vl (31GDOl!.DOC)
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